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The Scholars Programme: Summer 2021 
This booklet contains the assignments from students in Year 9 at The Henry Box School who 
took part in The Scholars Programme 2021. The Scholars Programme is co-ordinated by an 
award-winning charity called ‘The Brilliant Club’ whose mission is: 

‘To increase fair access to highly selective universities by placing PhD students in state 
schools to deliver university-style teaching to high performing pupils.’ 

To fund the programme, we received generous donations from Witney Educational Fund, 
the Bartlett Taylor Charitable Trust and the Jim Cousins Charitable Trust. We would like to 
give a huge thank you to these organisations for making this programme possible. 

The programme was run remotely this year, posing new challenges for the Scholars to 
overcome. The title of the course was What makes a successful entrepreneur? The course 
examined what makes an entrepreneur and whether women have particular challenges in 
becoming an entrepreneur. In 2012 only 19% of small or medium sized businesses were run 
by women. Students completed a 2000-word essay with the title, ‘Enabling more women 
entrepreneurs is key to economic growth. Do you agree? 
 

The year 9 students had no previous knowledge entrepreneurship. They had to carry out a 
significant amount of their own research into different entrepreneurs as well as read both 
research papers and Government Action Plans on women and the economy. Students were 
given detailed feedback which enabled them to make rapid progress. You can see this for 
yourselves in their final essays.  

We had a particular challenge this year as the tutorials were all held online due to Covid-19 
restrictions. Our tutor, Alison Theaker, beamed from her kitchen into our classroom. 
Sometimes we also had a guest appearance from her cat! Alison has commented on how 
delightful our students were to work with. 
 

From my point of view, our students certainly were an absolute pleasure to work with and 
we are very proud of their achievements. In the midst of sorting out Teacher Assessed 
Grades for my year 13 students and keeping the Social Science Faculty going – the 
Wednesday Scholars sessions were the highlight of my week. I would like to thank the 
scholars for all for their hard work and positive attitude. I would also like to thank their 
parents for the support they offered during the programme. In addition, our tutor, Alison 
introduced me to ideas about gender and entrepreneurship I had never considered before 
and was very supportive of our students throughout the programme.  
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The assignments were graded as follows: 

Grade Marks What this means 
1st 70+ Performing to an excellent standard at A-level 
2:1 60-69 Performing to a good standard at A-level 
2:2 50-59 Performing to an excellent standard at GCSE 
3rd 40-49 Performing to a good standard at GCSE 
Working 
towards 
a pass 

0-39 Performing below a good standard at GCSE 

The students involved were: 

Student Grade achieved 
Alexandra 2:1 
Lydia 2:1 
Ellie H 2:2 
Ellie M 1st 
Evan 2:2 
Holly 2:1 
Jessica 2:2 
Martha 2:1 
Theo 2:1 
Thomas 2:2 
Rowan 2:2 
Zak 1st 

Due to data protection first names only have been included. 

I hope you enjoy reading through their assignments, 

Claire Wells 

School Leader: Social Science Faculty 
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Alexandra 
 
Enabling more women entrepreneurs is key to economic growth. Do you agree? 
 

The meaning of what it means to be an entrepreneur is often interpreted in different ways. 
The term "entrepreneur" has its origins in the French term "entreprendre”. Edelman says it 
means to set about or to undertake.1 Chowdhury thinks of entrepreneurs as more creative 
people, “an entrepreneur is a person with the creativity and initiative to form a business to 
produce something new in the society.”2 Filion says that entrepreneurs are people who are 
able to translate thoughts into action; they are dreamers and thinkers who do.3 Throughout 
these definitions of entrepreneurs, there is no mention of gender. Gender does not affect 
how successful you are at your profession; however, society’s norms may make it harder for 
minority groups to succeed. 

I believe that success should be based purely on who you are, and the qualities you possess. 
Some qualities are traditionally considered feminine such as empathy, collaboration and 
intuition. Other qualities like being direct, competitive and assertive are traditionally 
considered masculine and are often highly commended in the workplace. However, Stanton 
says that every one of us has a combination of ‘masculine’ and ‘feminine’ qualities. “There 
are plenty of men out there who embody feminine qualities, and women who embody 
masculine qualities”, meaning that the right type of person will have the needed qualities to 
become an entrepreneur, regardless of gender.4  This essay will explore the benefits of 
enabling more women entrepreneurs, the challenges faced by aspiring entrepreneurs in 
underrepresented groups in society, and the benefits of diversity in the workplace. 

Enabling more women entrepreneurs will contribute to economic growth, not just because 
of strength in numbers. Women can provide a different perspective and unique contribution 
in the workplace. Yet they often face particular challenges that they would not encounter if 
they were male. One of the challenges faced by women in the workplace is the lack of 
advancement in workplace policies like maternity and paternity packages. As an example, in 
a recent survey only 29% of women in Britain reported that they felt they could have 
children without it affecting their career. When women do return to work, they report 
missing out on opportunities and promotions dramatically effecting their career. This is even 
more frustrating as, in the UK, the father does not have their career affected when having a 
child. A survey of 500 managers showed that more than 40% admitted they are generally 
wary of hiring a woman of childbearing age because of the significant financial costs to their 
business of maternity leave.5 Some may argue that the particular struggles of women 
entering the workplace may also make them much stronger mentally than any others in the 

                                                      
1 Edelman, accessed on 6 June 2021 
2 https://journals.sagepub.com/doi/full/10.1177/1042258718780431 [Chowdhury, accessed on 4 June 2021]  
3 https://www.researchgate.net/publication/286941369_Defining_the_entrepreneur [Filion, accessed on 6 
June 2021]  
4 https://www.forbes.com/sites/shelleyzalis/2018/10/18/how-to-own-your-feminine-strengths-at-
work/?sh=13c0d00b5aa7  [Amy Stanton, accessed on 6 June 2021] 
5 https://www.theguardian.com/money/2014/aug/12/managers-avoid-hiring-younger-women-maternity-
leave [Press Association, accessed on 7 June 2021]  
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room. Chika Russel, founder of CHIKA’S Foods, says when women are successful, it is often a 
greater achievement as they are likely to have overcome obstacles that just don’t arise for 
everyone.6  I agree that women are a great asset to the workplace and will help to 
contribute to the growth of the economy, however this group on its own is not the “key”. 
 
The key to economic growth is diversity - women aren’t the only group in society that are 
under-represented. For example, entrepreneurs with disabilities are yet to join the 
mainstream economy and the challenges that they face can pose a significant challenge to 
their entrepreneurial success. Breaking the social and family barrier, social inclusion and 
acceptance, and lack of job opportunity and acceptance are key motivational drivers for 
people with disabilities embracing entrepreneurship.7 Disability is spread across the world. 
One in every ten people has a disability and four of every five disabled people live in 
developing countries.8 Embracing and encouraging this group in society can contribute 
greatly to economic growth. The motivation of disabled aspiring entrepreneurs should be 
acknowledged, harnessed to create successful entrepreneurs, and used to inspire others.  
 
Another group with under-utilized ideas is the Black and Minority Ethnic community. Black 
women start businesses at a rate above the national average. However, a revenue gap 
persists when compared to businesses owned by Black men, and White men and women. 
Eight out of ten Black-owned businesses fail within the first 18 months.9 Previously, this was 
blamed on the lack of experience and limited access to start-up funds, however more recent 
research has found that specifically Black women business owners face unique challenges 
that many other entrepreneurs do not face. Negative stereotypes are held about them, 
causing them to innovate unique strategies that include monitoring self-presentation and 
creating clear professional boundaries. A study shows that Black women business owners 
spend more time compared to other business owners navigating challenges specifically 
linked to their identity, impacting their business directly.10 The innovation and diligence the 
Black community possess contributes to the rise of success within this group. A recent study 
shows 72% of US businesses owned by African Americans are profitable.11 Listening to their 
needs and unique ideas, providing funding and support and encouraging more Black 
entrepreneur role models will contribute widely to the growth of the economy.  
 
There are often negative stereotypes around entrepreneurs and social class, people with 
working class backgrounds or without degrees. Many argue that university degrees can offer 
you invaluable insights that you can’t find anywhere else, no matter how much start-up 

                                                      
6 https://www.businessleader.co.uk/choosing-to-challenge-chika-russell/113040/ [Josh Dornbrack, accessed 
on 6 June 2021] 
7 https://www.researchgate.net/profile/Saptarshi-
Dhar/publication/322265630_Entrepreneurs_with_Disabilities_in_Bangladesh_An_Exploratory_Study_on_The
ir_Entrepreneurial_Motivation_and_Challenges/links/5a4f0442aca2726172bbd943/Entrepreneurs-with-
Disabilities-in-Bangladesh-An-Exploratory-Study-on-Their-Entrepreneurial-Motivation-and-Challenges.pdf 
[Saptarshi Dhar, accessed on 6 June 2021]  
8 [WHO & The World Bank 2011; accessed on 30 May 2021] 
9 https://www.cnbc.com/2021/02/03/black-owned-businesses-are-struggling-to-stay-afloat.html [Dymond 
Green, accessed on 4 June 2021]  
10 https://rauli.cbs.dk/index.php/jba/article/view/5850 [Taylor M. Jackson, accessed on 6 June 2021]  
 
11 https://www.oberlo.co.uk/blog/entrepreneur-statistics [Yin Lin, accessed on 6 June 2021]  
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money and motivation you have. PayPal founder and billionaire Peter Thiel says that 
encouraging teenagers to start thinking big would help them become successful innovators 
early on, rather than taking on an education debt and spending their lives under someone 
else’s direction.12 Almost a third of small business owners never got any further than 
secondary/high school. This offers reassurance and goes against the common stereotypes 
faced by young people if they decide to drop out of college or not do a degree. Only 18% of 
small business owners hold a master’s degree,13 but an individual who aspires to start a 
medical clinic, legal service or pharmacy must have a degree by law, therefore the education 
received in school is specific and crucial for that person’s success. However, there are many 
hugely successful entrepreneurs without degrees such as Mark Zuckerberg, Steve Jobs, 
Michael Dell and Bill Gates – it is interesting that this list includes all white males. Showing 
young people struggling with school that they could potentially still have a successful career 
ahead of them may inspire them to start businesses, subsequently contributing to the 
growth of the economy.  
 
Encouraging and supporting a much more diverse group of people into entrepreneurship 
will significantly grow the economy. The key to economic growth is not to simply focus on 
women because they are one of the under-represented groups in entrepreneurship, but to 
be mindful and encourage younger and older generations of all minority groups in society to 
engage and start businesses.  
 
This essay is not arguing that women are not capable of making big contributions to the 
economy on their own. Increasing the female employment rates to match that of Sweden 
could boost gross domestic product by over 6 trillion US Dollars, a significant contribution to 
the economy.14 However, we need to recognise that economic contributions do not 
automatically lead to a reduction in gender-based inequality. One of the biggest challenges 
women in the workplace face is the gender pay gap: globally, women are paid less than 
men. The gender wage gap is estimated to be 23 percent, meaning that women earn 77 
percent of what men earn. However, these figures are excluding the real extent of the 
gender pay gaps as particularly in developing countries it is much worse.15 Women are most 
definitely an underutilized group in entrepreneurship, and have many qualities to offer in 
the workplace. Yet it is estimated that gender gaps cost the economy 15 percent of gross 
domestic product.16 Companies also greatly benefit from increasing employment and 
leadership opportunities for women, which is shown to increase organizational 
effectiveness and growth. It is estimated that companies with three or more women in 
senior management functions score higher in all dimensions of organizational 

                                                      
12 https://www.forbes.com/sites/theyec/2020/08/24/is-a-college-degree-necessary-for-an-entrepreneurs-
success/?sh=4bbb1b0c2c24 [Ben Walker, accessed on 6 June 2021]  
13 https://www.smallbizgenius.net/by-the-numbers/entrepreneur-statistics/#gref [Dragomir Simovic, accessed 
on 4 June 2021]  
14 https://www.pwc.co.uk/services/economics/insights/women-in-work-index.html [PWC, accessed on 6 June 
2021]  
15 https://www.unwomen.org/en/digital-library/publications/2018/2/gender-equality-in-the-2030-agenda-for-
sustainable-development-2018 [UN WOMEN accessed on 6 June 2021]  
16 https://www.journals.uchicago.edu/doi/10.1086/683847 [David Cuberes and Marc Teignier, accessed on 6 
June 2021] 
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performance.17 Conversely, I believe that by encouraging other groups in society as well as 
women, we can grow the economy by a much greater amount.  
 
Having a more diverse group of people in the workplace has many benefits, but it is proven 
that individuals are more likely to promote and hire people who look like them because of 
implicit bias. It stops many organizations from building a diverse and inclusive community 
that they aspire to have. One way to grow the economy and support a more diverse 
workforce is initializing access to resources such as leadership coaching: coaching the 
leaders of companies may help them move in the right direction and ensuring that pathways 
to promotion are opened up for all employees, and getting rid of unintentional biases.18 
Another way we can increase diversity in entrepreneurship that has previously boosted the 
economy greatly is providing basic education up to secondary school for those that need it, 
specifically focusing on underrepresented groups. Increased educational attainment 
accounts for about 50 percent of the economic growth in OECD countries over the past 50 
years.19  
 
In conclusion, I agree with the statement to an extent. Women are a great asset to the 
entrepreneurial world, and when supported can contribute to economic growth. However, 
the key is not just encouraging this underrepresented group. By encouraging and supporting 
all types of people of diverse backgrounds, we can ensure that anyone can consider 
themselves to have an equal opportunity at entrepreneurship. This way, we will grow the 
economy by the most significant amount.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                                      
17 https://www.empowerwomen.org/-
/media/files/un%20women/empowerwomen/resources/hlp%20briefs/unhlp%20full%20report.pdf?la=en [UN 
Women’s Economic Empowerment, accessed on 6 June 2021]  
18 https://www.helloezra.com/resources/research/diversifying-talent-
pipelines/?gclid=EAIaIQobChMIguzH_oCD8QIVh7rVCh0gWglfEAAYASAAEgJQLvD_BwE [Ezra, accessed on 4 
June 2021]  
19 https://www.oecd.org/employment/50423364.pdf [OECD, accessed on 6 June 2021]  



scholars 2021programmeTHE HENRY BOX SCHOOL

8

Ellie  

Enabling more women entrepreneurs is the key to economic growth 

In the UK, only 32% of women have a career in business,1 with many potential female 
entrepreneurs changing their career choices due to an unconscious bias from today’s 
society and business investors, stating that men will be more successful than women. My 
definition of an entrepreneur is ‘someone who makes decisions in order to earn money 
from a business’. However, Oxford Languages 2 defines an entrepreneur as “A person who 
sets up a business or businesses, taking on financial risks in the hope of profit”. This essay 
will agree that enabling more women entrepreneurs is the key to economic growth, using 
examples of successful female entrepreneurs such as Chika Russell, Devika Wood and Oprah 
Winfrey. 

Today’s society, is filled with stereotypes which are influencing not just our generation, but 
future ones too. Everyone unintentionally makes judgements on people as a way to 
determine whether they are trustworthy or not, which is ok, as it is the natural thing for our 
minds to do. However, when people begin to believe that it is alright to treat people unfairly 
due to their age, sex or gender, it starts to become an issue.3 Many women who want to go 
into business management, are prevented from doing so, due to beliefs that have been 
placed in people’s minds by older generations, as well as today’s. Whether it’s their own 
thoughts or others, it is abundantly clear that people expect women to fail, whilst men 
succeed. As a result, there is a significantly smaller number of female entrepreneurs in 
comparison to men. 

Entrepreneurship comes in many different shapes and sizes. There are artists, chefs, cafe 
owners, hairdressers and more. So, what is it that makes these people successful 
entrepreneurs, and how exactly did they achieve their goals? 

To make an entrepreneur people have to have certain skills and qualities which allow them 
to stay strong minded and focused on doing what is best for their business. For example, 
people will always have to take big leaps in order to overcome obstacles, and seize 
opportunities when they come and go. This shows that taking risks is one of the main skills 
needed to make an entrepreneur, because without doing so, businesses are unable to reach 
bigger goals, which is why many businesses like to remain small.4 It is, after all, much safer 
that way. 5 Another vital quality needed to make a successful entrepreneur is passion. 

                                                           
1 “UENI’s report on gender and small business” , https://blog.ueni.com/report-gender-small-business-
female/#:~:text=From%20the%2022%2C257%20businesses%20surveyed,17%25%20of%20founders%20were%
20female. [16th May 2021] 
2 “Oxford Languages” https://languages.oup.com/google-dictionary-en/ [16th May 2021] 
 
3 “Women’s entrepreneurship and culture”, https://link.springer.com/article/10.1007/s11187-020-00429-6 
[8th June 2021] 
4 “Operation Verve”, https://operationverve.com/why-risk-taking-is-important-in-business/ [8th June 2021] 
5 “Benefits of keeping your business small” https://rmi-solutions.com/top-5-benefits-of-keeping-your-
business-small/ [20th May 2021] 

H



scholars 2021programmeTHE HENRY BOX SCHOOL

9

According Six Vertical,6 passion is the most important thing needed when working in 
business, as “No-one can achieve anything if they do not have the passion to reach that 
goal”. The reason why passion is so important in entrepreneurship, is because it leads to 
self-motivation and without either of those two qualities, entrepreneurs can’t keep working 
towards a goal, whilst maintaining both confidence and hope. All of these skills needed, are 
found in both men and women, however members of society, particularly male business 
workers and investors, expect them to be more dominant in men, which is causing problems 
for women who want to become entrepreneurs.   

Some people, such as investors or male entrepreneurs, can argue that men are more suited 
temperamentally to be a successful entrepreneur than women, because they work harder 
and are more capable of making decisions. 7For instance, a majorly successful entrepreneur 
called Alan Sugar worked incredibly hard to set up his business. He had many good qualities, 
some of which have been listed earlier, such as self-motivation and persistence, which 
allowed him to be a confident speaker and put his business out there. He became very 
successful, earning millions after being born into a poor family, which emphasises his hard 
work, and how much he achieved. 8 This can be compared to Ella Woodward, a female 
entrepreneur who has a career in cooking. Ella was born a daughter of a politician and a 
business owner9, which, you could argue, is one of the reasons she is successful. She didn’t 
have to work as hard as Alan Sugar, or fight to ‘put herself out there’ because she was 
already well known. It can also be said that although Ella was successful, she does not make 
as much money as Alan Sugar. To support this, a recent survey has shown that women 
entrepreneurs earn 28% less than men. 10 

It is possible for us to argue that the reason male businesses do succeed, is because of the 
amount of support they get in things like finance and entrepreneurship as a whole. For 
example, we have been brought up to believe that men are meant to be temperamentally 
‘tougher’ and ‘stronger-minded’ than women, which creates the image of entrepreneurship 
being a “man’s area”. This means that a lot of the confidence men have to be successful 
within business, is actually given by the stereotype that the whole business area is suited for 
men. 11 

This can become a major struggle for both women who want to set up a business, and 
female entrepreneurs in general, because they must have a very strong personality in order 
to defy social expectations. For example, when women entrepreneurs attend networking 
events, it can be very difficult for them to talk to male executives, particularly when they are 

                                                           
6 “Six Vertical” https://www.sixvertical.com/insights-blog-default/top-5-qualities-of-a-successful-entrepreneur 
[19th May 2021] 
7 “What is an entrepreneur?”, Tutorial 1, June 8th 2021 
8 ‘What makes Alan Sugar a successful entrepreneur?’ https://www.liveandlearnconsultancy.co.uk/alan-
sugars-business-tips/ [May 20th 2021] 
9 ‘Ella WoodWard – Wikipedia’ https://en.m.wikipedia.org/wiki/Ella_Woodward [March 30th 2021] 
10 “Women entrepreneurs pay gap” https://www.inc.com/minda-zetlin/women-entrepreneurs-pay-gap-
freshbooks-survey-28-percent-less-than-men.html [8th July 2021] 
11 “Self-confidence in women” https://www.researchgate.net/publication/243462738_Is_a_lack_of_self-
confidence_hindering_women_entrepreneurs [8th July 2021] 
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largely outnumbered by them. 12 This means that women can feel quite intimidated by the 
fact that they work in what is stereotypically known as a “male environment,” despite the 
number of women-owned businesses still growing today.13 The gender inequality in this 
scenario, is one of the reasons why many women believe that business is meant for men. As 
mentioned earlier, from a young age, it has been engraved into people’s minds that men are 
typically meant to be “tough” whilst women are more vulnerable.14 This is one of the 
reasons why society believes that entrepreneurs must be strong businessmen, rather than 
women.  

Gender expectations can put pressure on both men and women. When it comes to business, 
women find that they are not taken as seriously as others, purely because of gender 
inequality.15 Some studies have proven that it is an illusion how women’s businesses 
underperform men’s16, and so it can be puzzling to figure out why our minds are telling us 
differently. Every business starts small and some want to stay that way, however when 
people start a business, everyone has an equal chance of success. 17An entrepreneur’s 
achievements will alter, depending on the different opportunities they had, and how they 
faced obstacles which came their way. Therefore, this shows that when looking closely, it is 
impossible to say that a specific group of people are more successful than another, without 
knowing the options they had.18 

Despite this, many female entrepreneurs still have to fight extra hard to be taken seriously, 
especially when male investors won’t acknowledge their role as a leader. It is particularly 
difficult in these situations for women entrepreneurs to keep succeeding whilst ignoring the 
verbal abuse they get. For example, Chika Russell (a well-known female entrepreneur who 
has been very successful in starting up her own business) stated in an interview “I was the 
only black woman in my area of the bank”. Due to today’s society of gender inequality and 
racism, Chika would’ve had to fight acts of prejudice from others, and work hard to be taken 
seriously. It was a big challenge for her to overcome the people who told her she would be 
unsuccessful and those who tried to stop her from achieving her goals. Similar to this, Chika 
said in the same interview that an obstacle was “Prejudice male managers and unconscious 
bias against women like me”, which highlights the problems we face in society today. 

                                                           
12 “Challenges women entrepreneurs face” https://www.businessnewsdaily.com/5268-women-entrepreneur-
challenges.html [20th May 2021] 
13 “BusinessWire” https://www.businesswire.com/news/home/20190923005500/en/Woman-Owned-
Businesses-Are-Growing-2X-Faster-On-Average-Than-All-Businesses-Nationwide [8th July 2021] 
14 “Childs gender roles and stereotypes” https://www.childrenssociety.org.uk/what-we-do/blogs/how-gender-
roles-affect-young-people [20th May 2021] 
15 “5 Major challenges female entrepreneurs face in business” https://addicted2success.com/entrepreneur-
profile/5-major-challenges-female-entrepreneurs-face-in-business-today/#respond [20th May 2021] 
16 “Are men better entrepreneurs than women?” https://thenewsavvy.com/life/opinions/are-men-better-
entrepreneurs-than-women/ [May 20th 2021] 
 
17 Susan Marlow ‘Gender and entrepreneurship’, International journal of entrepreneurship behaviour and 
research, 2013. 
18 Ted Baker  and Friederike Welter, ‘Building the future of entrepreneurship research’, International Journal of 
Entrepreneurial Behaviour and Research, 2019 
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Another big obstacle for women can be being taken seriously by men in terms of funding. 
Devika Wood (another successful entrepreneur) labelled finance as a challenge when she 
was staring her business. She said, “finance is a very male-orientated industry” and later on 
that she had “learned over time to be tougher”. Here we can see an instant judgement 
against women, which does limit who goes into business. This shows us that entrepreneurs 
must be a strong character to go against the people who try to put them down, and links 
back to gender inequality and a bias opinion favouring male success over female.  

The bias stereotypes against female entrepreneurs are big issues within society, because 
they are changing people’s career choices and self-confidence. It isn’t just gender inequality 
which is having an impact on people’s success in business. For example, things like the 
LGBTQ+ community, people’s race and people’s skin colour are all examples of prejudice. 
Even today, investors continue to make judgements about people because they think they 
are going to underperform others. One person who has been through something similar, is 
Oprah Winfrey.  

One major struggle for Oprah when she was trying to reach her ambitions, was the 
judgement that as a black woman, she would not be successful in her career. This impacted 
a lot of the opportunities she had to pursue her career, and in many cases, people had 
turned Oprah down, telling her she was not good enough. 19This shows biased opinions 
favouring certain people over others, with no reason other than the stereotypical idea that 
they will fail. Not only this, but Oprah also had to face her own doubts about being 
successful, as well as others’.20 She needed a lot of self-confidence and resilience, in order 
to stay strong against those people trying to bring her down. It’s a really challenging thing to 
overcome when bias people say you will be unsuccessful, but also adds to your 
determination to want to prove them wrong. This can also be said for gender inequality 
between men and women. 

Not enough is being done to help support women who are thinking about going into 
entrepreneurship, or for female entrepreneurs themselves. Which leaves the question, what 
more could be done to help?  

After looking at some top recommendations to help support women in the business 
community, it can be said that one of the most important ones (if not the most important) 
was ‘raising awareness of support’. This would help to encourage confidence in women, 
meaning they would not feel intimidated by there being more businessmen than women. It 
would also help people discover new interests within entrepreneurship which they might 
not have considered before. By doing this, more women could be made aware of the 
opportunities they had within business, and the difference between men and women would 
become smaller, meaning that women entrepreneurs would be taken seriously. 

                                                           
19 ‘The Oprah Winfrey Success story’ https://www.sitesell.com/blog/solopreneur-fears-oprah-winfrey/  [10th 
May 2021] 
 
20 ‘Overcoming Obstacles’ https://medium.com/@dennisnafte/overcoming-obstacles-c54edd04a6b7 [11th May 
2021] 
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In conclusion, more women entrepreneurs need to be taken seriously in business by male 
investors, because after scientific research there is a lack of evidence to show that 
businessmen are more likely to succeed in comparison to women. Women-owned 
businesses have the same success potential as men’s, and so by enabling more women 
entrepreneurs, and giving them the same opportunities as men, there would be economic 
growth.  
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Ellie M 

Enabling more women entrepreneurs is the key to economic growth. Do you agree? 

An entrepreneur is a person who develops ideas and products and takes risks in business to 
make a profit. Another definition is someone who organises, manages and assumes the risks 
of a business or enterprise.1 some of the most important qualities an entrepreneur can have 
are passion, being a risk taker and resourcefulness, as well as being able to problem solve 
and have good communication skills. These qualities can be found in anyone, regardless of 
gender, and yet women are continually thought of as being less successful and less suited to 
entrepreneurial roles just because of a gender bias that has no actual evidence to support 
it.2 .  

This essay will argue that while women entrepreneurs are very important for both society 
and the economy, the expansion of the economy is not solely dependent on them. Despite 
this, women entrepreneurs can play a large part in a country’s economic growth. Having 
more women entrepreneurs can help to break the stereotype of men being better suited to 
entrepreneurship and business. With more prominent female business owners it will show 
that women can be, and are, successful in the field of entrepreneurship even if they are not 
traditionally associated with large and successful business. Having more women role models 
is very important in giving women the confidence to start their own businesses because 
they can show women what sorts of qualities are needed to become successful.3 This means 
that the economy would be able to profit from the increased numbers of women 
entrepreneurs. On the other hand, women are not the only group who could help the 
economy benefit from entrepreneurship. White entrepreneurs are more common than 
minority entrepreneurs. Black-owned firms represent only 7 percent of all U.S. businesses. 
Hispanic-owned firms represent 10.6 percent and Asian-owned firms, 4.3 percent.4 This 
data only applies to the U.S. and so it cannot be assumed to be the case across the world, 
however if is, then the global economy could be missing out on a large amount of money 
because of the lack of Ethnic minority representation in entrepreneurship. This may also be 
the case for other under-represented minority entrepreneurs, such as women, in 
comparison to white men who, as previously mentioned, are traditionally associated by 
many people5 with entrepreneurship and have a lot more opportunity than other groups of 
people.  

Role models can play a large part in who gets involved in entrepreneurship and business. 
For example, Richard Branson is a very successful entrepreneur who is a role model and an 
inspiration for many men going into entrepreneurship because of his constant media 

                                                           
1 Entrepreneur | Definition of Entrepreneur by Merriam-Webster [ accessed 06/06/21] 
2 Marlow. S and Mc Adam, M. Advancing debate and challenging myths; exploring the mystery of the under-
performing female entrepreneur. International Journal of Entrepreneurial Behaviour and Research Vol. 19 No. 
1, 2013. 
3 Importance of Role Models to Entrepreneurs – Guy Galboiz [06/06/21] 
4 Statistically, What Does the Average Entrepreneur Look Like? [accessed 16/05/21] 
5 Traditional stereotypes of entrepreneurs out of date and preventing more problem solving – BackinBusiness [ 
accessed 06/06/21] 
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attention. Women, however, have less prominent role models who they can look up to and 
even if they do have one, a number of these role models have reported at least one 
negative experience in trying to become a successful entrepreneur.  An example of this is 
when Chika Russel said that a ‘combination of prejudice, male managers and unconscious 
bias worked against women like me.’7 On the one hand, telling the public about this issue 
can help to raise awareness and stop it, however, on the other hand it is telling women that 
these things can, and do, happen which could cause many women to change their minds 
about going into this business. This is obviously going to prevent there from being any 
change in the economy. 

Unconscious bias happens without  being aware of it and is generally based on a stereotype, 
although it can be influenced by past experiences as well.8 One example of an unconscious 
bias is that men are better entrepreneurs than women. This is a bias that is ingrained into 
society and can be part of the reason why women are less confident to become involved 
with entrepreneurial activities.9 Another effect of this bias is on the bank managers, lending 
organisations and business advisors. If the people that women go to, to try and find help 
and support in starting or sustaining their businesses, are affected by this bias then they are 
less likely to invest or give them any ideas, which results in more women not trying again or 
starting up, due to the fact that women are generally discouraged more by failure and tend 
not try again if they believe they have failed at something.10 This unconscious bias may not 
be purposeful, but it still happens and affects women negatively by giving them significantly 
less opportunities than their male counterparts. This is not helpful to the economy and can 
stop economic growth from taking place.11 

There are many resources that can help women find opportunities and give them help to 
start out now. One of these is called Great Business12 . It is a government webpage that 
gives aspiring entrepreneurs a list of services and agencies to guide them in every aspect of 
their business from starting up to importing and exporting products. It is crucial that the 
other websites, such as Women’s Business Council13, and resources are promoted and 
available for women to access so that they can get unbiased advice and help when they are 
struggling and in need of guidance. Having these chances to find help could result in more 
women getting involved in entrepreneurship because it is easy for them to access and they 
may not experience the same level of anxiety as they would have if they were going to meet 
with someone in person.  There are also many other useful websites that women 
entrepreneurs should have access to. These include Unltd14 and Start Up Loans15 which both 
                                                           
7 Choosing to challenge - Chika Russell reflects on what it's like to be a woman in business | Business Leader 
News [ accessed 06/06/21] 
8 Unconscious Bias – Definition & Examples in a Diverse Workplace [2021 ] | Diversity for Social Impact 
[accessed 21/05/21] 
9 Women In Enterprise: The Untapped Potential | FSB, The Federation of Small Businesses [accessed 07/06/21] 
10 Why Are There More Male Entrepreneurs Than Female Ones? [upenn.edu] [accessed 21/05/21] 
11 Women In Enterprise: The Untapped Potential | FSB, The Federation of Small Businesses [ accessed 
07/06/21] 
12 Browse: Business and self-employed - GOV.UK [www.gov.uk] [accessed 21/05/21] 
13 Women's Business Council [womensbusinesscouncil.co.uk] [ accessed 07/06/21] 
14 UnLtd - Home | The Foundation for Social Entrepreneurs | [accessed 21/05/21] 
15 Start Up Loans - small businesses can borrow up to £25,000 [accessed 21/05/21] 
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things that need to be considered including: Ethnicity, Creativity, Financial background, who 
you have to help you, Confidence and Social class. Business centres need to be more 
accessible for people who may be scared to come forward and share ideas. These could all 
have an impact on a person’s ability to be successful. 
 
One reason that ethnicity may cause issues when being an entrepreneur is because of 
racism. The product may be something that has cultural meaning behind it and others may 
make fun of it because they don’t understand what it means to other people. Customers 
may also see who’s running the business and have racist views about them and end up not 
buying from them just because of who they are. Another reason this may be a problem is 
because there isn’t many POC (people of colour) role models for anyone to look up to. 
This is a big issue because it means people from ethnic groups may be too scared to start 
businesses because they are scared of being discriminated against. One way to battle this 
would be to promote POC owned businesses and create safe spaces for them to go to feel 
more supported and safe. 
 
Some people who want to create a business may be struggling with their ideas. They may 
think that their product is unlikely to be used by many people or may worry about how they 
are going to promote their ideas to the world. A way to help with this would be having a 
network where people can post their ideas and see who else is interested and find people 
who would help them push it out into the world. Social media platforms provide a great tool 
for promotion and research. A network would mean that those who worry about their 
business will be able to find the help they need and the people who would use it. As an 
example we could say someone has created a kind of water bottle that tells you if you’re 
drinking enough so they post it on this site to see who’s interested. They may find out that 
people who enjoy sports are more likely to want this product and that would then help with 
where they should sell it. There are many people around the world who are very lonely, 
they don’t have many family members or friends so they struggle to get the help that they 
need. Someone may want to start a business but need help to promote, create and sell their 
product but because they are alone they don’t know who can help them. A solution for this 
would be maybe an online area where people can go to help find anyone who can help. This 
may also help people to gain friends. Some people also struggling with things such as public 
speaking, going onto these online places may be easier for them to talk and allow them to 
find people who can either help them speak out or can do the speaking for them, this would 
allow many more people to open up about their ideas because they can find a comfortable 
way to do so. 
 
 
Financial background can be a massive issue in entrepreneuring. People may be very poor 
and want to start a business but not have enough money to buy what they need for their 
product. The government could help with this by lending people the money they need to get 
started and once they are financially stable, they can then pay it back. This may be a 
struggle though because some people may not know there was that option so the idea 
would have to be spread in public so no one misses out on being an entrepreneur because 
they were not aware of the choice to do that. This shows that in addition to gender it is 
important to consider other barriers to entrepreneurial success.   
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without the additional 27% of possible entrepreneurs, then there is a lot more money that 
could also be contributed to the economy if they all became entrepreneurs.   

Overall, this essay has concluded that while there definitely need to be more women 
entrepreneurs for both economic and social growth and development, there also needs to 
be more representation from other minority groups, for example ethnic minorities. This is 
because entrepreneurship needs to be greatly diversified and expanded to people of all 
walks of life for equality and for economic growth. If this does not happen then we are, 
globally, going to miss out on many ideas and a great amount of money21, however if we 
can unlock opportunities for people who might not have those chances initially, then it will 
benefit the UK and global economy as a whole.22 Expanding the economy can’t be done by 
just one group of people and no one group is key, however, if globally we support and invest 
in entrepreneurial pursuits from a wide range of people then we can diversify the ideas and 
products that are being created as well as expand the economy. 

Bibliography 
 

1 Merriam-Webster, Entrepreneur | Definition of Entrepreneur by Merriam-Webster, 
https://www.merriam-webster.com/dictionary/entrepreneur  [accessed 06/06/21] 
2 Marlow. S and Mc Adam, M. Advancing debate and challenging myths; exploring the 
mystery of the under-performing female entrepreneur. International Journal of 
Entrepreneurial Behaviour and Research Vol. 19 No. 1, 2013. 
3 Guy Galboiz, Importance of Role Models to Entrepreneurs – Guy Galboiz, 
https://www.galboiz.com/business/importance-of-role-models-to-entrepreneurs/  
[06/06/21] 
4 Statistically, What Does the Average Entrepreneur Look Like?, 
https://www.entrepreneur.com/article/312943 [accessed 16/05/21] 
5 Liz Barclay, Traditional stereotypes of entrepreneurs out of date and preventing more 
problem solving – BackinBusiness, https://backinbusiness.org.uk/blog/2020/11/traditional-
stereotypes-of-entrepreneurs-out-of-date-and-preventing-more-problem-
solving/#:~:text=Traditional%20stereotypes%20of%20entrepreneurs%20out%20of%20date
%20and,believe%20entrepreneurs%20are%20more%20likely%20to%20be%20male  [ 
accessed 06/06/21] 
7 Josh Dornbrack, Choosing to challenge - Chika Russell reflects on what it's like to be a 
woman in business | Business Leader News, https://www.businessleader.co.uk/choosing-to-
challenge-chika-russell/113040/  [ accessed 06/06/21] 
8 Jess Man, Unconscious Bias – Definition & Examples in a Diverse Workplace [2021 ] | 
Diversity for Social Impact, https://diversity.social/unconscious-bias/, [accessed 21/05/21] 
9  Women In Enterprise: The Untapped Potential | FSB, The Federation of Small Businesses, 
https://diversity.social/unconscious-bias,  [accessed 07/06/21] 

                                                           
21 Women In Enterprise: The Untapped Potential | FSB, The Federation of Small Businesses [ accessed 
07/06/21] 
22 How The UK Is Failing Ethnic Minority Entrepreneurs [forbes.com] [ accessed 07/06/21] 
 



scholars 2021programmeTHE HENRY BOX SCHOOL

17

10 Why Are There More Male Entrepreneurs Than Female Ones? [upenn.edu], 
https://knowledge.wharton.upenn.edu/article/why-are-there-more-male-entrepreneurs-
than-female-ones/,   [accessed 21/05/21] 
11 Women In Enterprise: The Untapped Potential | FSB, The Federation of Small Businesses, 
https://diversity.social/unconscious-bias, [ accessed 07/06/21] 
12 Browse: Business and self-employed - GOV.UK [www.gov.uk], 
https://www.gov.uk/browse/business,  [accessed 21/05/21] 
13 Women's Business Council, www.womensbusinesscouncil.co.uk [ accessed 07/06/21] 
14 UnLtd - Home | The Foundation for Social Entrepreneurs |, https://www.unltd.org.uk/ , 
[accessed 21/05/21] 
15 Start Up Loans - small businesses can borrow up to £25,000 , 
https://www.startuploans.co.uk/ , [accessed 21/05/21] 
16  Merriam-Webster, Minority | Definition of Minority by Merriam-Webster, 
https://www.merriam-webster.com/dictionary/minority,  [ accessed 06/06/21] 
17  Bates, Jackson, James and Johnson, Advancing Research on Minority Entrepreneurship - 
Timothy Bates, William E. Jackson, James H. Johnson, 2007 [sagepub.com], 
https://journals.sagepub.com/doi/abs/10.1177/0002716207303405?journalCode=anna& , [ 
accessed 07/06/21] 
18 Natalie Robehmed,  There Are Few Minority Entrepreneurs, And They Rarely Get Funding 
[forbes.com], https://www.forbes.com/sites/natalierobehmed/2013/10/16/there-are-few-
minority-entrepreneurs-and-they-rarely-get-funding/?sh=70ca424c927b, [ accessed 
07/06/21] 
19 Minority Entrepreneurs [minorityea.org], https://minorityea.org/,  [ accessed 07/06/21] 
20  David Prosser, How The UK Is Failing Ethnic Minority Entrepreneurs [forbes.com], 
https://www.forbes.com/sites/davidprosser/2020/07/16/how-the-uk-is-failing-ethnic-
minority-entrepreneurs/?sh=b760f0334804,  [ accessed 07/06/21] 
21 Women In Enterprise: The Untapped Potential | FSB, The Federation of Small Businesses, 
https://diversity.social/unconscious-bias,  [ accessed 07/06/21] 
22 David Prosser,  How The UK Is Failing Ethnic Minority Entrepreneurs [forbes.com], 
https://www.forbes.com/sites/davidprosser/2020/07/16/how-the-uk-is-failing-ethnic-
minority-entrepreneurs/?sh=b760f0334804,  [ accessed 07/06/21] 
 
 



scholars 2021programmeTHE HENRY BOX SCHOOL

18

Evan 

Enabling more women entrepreneurs is the key to economic growth. Do you agree? 
 
The essay agrees to some extent with the statement. An entrepreneur is someone who 
builds business and profit from their personal ideas/creations “seeing a new opportunity 
and taking risks.” 1 The word ‘entrepreneur’ has nothing to do with the gender of the 
creator. An entrepreneur may have ideas of products to help with daily lives or just things to 
make people happy. 
 
 Within a patriarchal society where men and women are expected to perform the traditional 
stereotypical roles of providers and home makers; men could be perceived as being better 
suited to being entrepreneurs because of their attitude and status in the world. In this sort 
of society men are usually seen as being harder workers and higher achievers than anyone 
else. Recent statistics suggest that only “1 in 3 UK entrepreneurs is female” 2 Women and 
other genders, such as non binary, appear to be less represented in  the media as 
entrepreneurs. This may be because many people see them as people who will fail even 
though there is no evidence to support that 3(Gender and entrepreneurship-Susan Marlow 
and Maura McAdam). The essay will consider why women should be encouraged to be 
entrepreneurs and also why everyone else should be too. The idea of increasing diversity in 
entrepreneurship is something that will be beneficial to the economy. 
 
An entrepreneur is someone who earns profit making a business with their own ideas. 
Entrepreneurs look for opportunities in the market and develop ideas to meet needs or 
create brand new products. Their ideas may be big or small and success is often judged by 
how much money an individual makes. 
 
Ideas may be as simple as little figures made from clay to as big as entire apps and internet 
companies.  An example of a small entrepreneur who built their business from their art and 
creativity is Caryscuttlefish. 4 She creates small clay figures called worry warts and she 
promotes them on her social media accounts for example via TikTok where she shows them 
being made and things sometimes go wrong. Not only does she profit from this, she gets to 
have fun doing it. This is something that should be shown; that work and creativity can be 
enjoyable and can make you happy. In contrast an example of a high profile male and very 
successful entrepreneur is Elon Musk. Elon has used his ideas to create huge brands like 
Tesla and Brand X, which has made him incredibly rich. Without entrepreneurs you wouldn’t 
have innovations and advancements of technology such as Space X which have meant that 
progress in space exploration has been rocketed by a man that doesn’t doubt himself and 
goes through with his ideas with commitment and gets people to believe in him. He needed 

                                            
1 www.dictionary.cambridge.org [24TH MAY 2021] 
2 www.prowess.org.uk/facts/ [24TH MAY 2021] 
3 Susan Marlow and Maura McAdam (2013) “advancing debate and challenging myths; exploring the 
mystery of the under performing entrepreneur” international journal of entrepreneurial behaviour and 
research vol. 19 no.1 
4 https://caryscuttlefish.com/ [24TH MAY 2021] 
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to believe in himself and has great confidence. This is a trait all entrepreneurs need and to 
be risk takers and not everyone has the personality to do this.  He has used his simple ideas 
and grown them into so much more than just thoughts, instead they have become billion 
dollar companies that are world famous. This shows that women entrepreneurs can be key 
to economic growth because they are more likely to be okay with keeping their business 
small and not taking huge risks that could destroy their business.  
 
Some characteristics of a great entrepreneur can be their attitude towards their business. 
Are they sticking to their goals? A good entrepreneur should be sticking to their plans of 
making sure they can go as far as they can with their products, maybe even creating new 
ideas to flourish and promote their brand around the world.  To make people trust that 
they’re not failing they have to be sure of their ideas, take risks, show how happy they are 
with it and how well it works. They have to seem fully trusting in themselves even if they do 
struggle to believe they’ll make it far as an entrepreneur. Men like Elon Musk are more likely 
to trust themselves when taking risks so they explore more but women are more cautious 
with what they are doing because they don’t want things to go wrong.  
 
“In every single economy included in the study, women have lower capabilities perceptions 
than men. In every region, women have, on average, a greater level of fear of failure than 
men”. 5 There seems to be a number of studies linked to entrepreneurship and gender 
suggesting that men are more confident and that makes them feel as if they’re less likely to 
fail “it’s called the male hubris, female humility effect 6. If there are studies behind this then 
this would suggest it is true it doesn’t mean that women are bad it means they are more 
cautious in their choices so perhaps this means they are less likely to fail but less likely also 
to take risk. The article also referred to luck- if you’ve got an idea and lots of people hear it 
the saying goes being in the right place at the right time, this can contribute to success. 
 
The economy could help enable more women to become entrepreneurs by making it easier 
to borrow money to start up their businesses. They could also make sure that people are 
employing an equal balance of genders so that no-one feels its going to be difficult to get 
money to back them. They need to make sure that people know how to create business 
plans and how to find support to develop their ideas. 
 
The government need to take into mind that some people need the extra support to start 
their businesses they wouldn’t be able to provide the support for their families. It can often 
be difficult for women having to choose between family, childcare etc and being successful 
in their business or career and they need to feel confident that these needs will be 
supported. Maria Miller MP suggested a number of ways to promote women entrepreneurs, 
for example she said it would be good to promote access to finance information to female 
entrepreneurs. This suggests that if women entrepreneurs are given the right support, they 
can be the key to economic growth.  
 
More women becoming entrepreneurs would help grow the economy, but are women the 
only ones who can do that? Gender isn’t the only barrier to entrepreneurship the other 

                                            
5 Global Report on Women and Entrepreneurship, GEM 2012 
6 https://knowledge.wharton.upenn.edu/article/why-are-there-more-male-entrepreneurs-than-female-
ones/ 2015 [24TH MAY 2021] 
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things that need to be considered including: Ethnicity, Creativity, Financial background, who 
you have to help you, Confidence and Social class. Business centres need to be more 
accessible for people who may be scared to come forward and share ideas. These could all 
have an impact on a person’s ability to be successful. 
 
One reason that ethnicity may cause issues when being an entrepreneur is because of 
racism. The product may be something that has cultural meaning behind it and others may 
make fun of it because they don’t understand what it means to other people. Customers 
may also see who’s running the business and have racist views about them and end up not 
buying from them just because of who they are. Another reason this may be a problem is 
because there isn’t many POC (people of colour) role models for anyone to look up to. 
This is a big issue because it means people from ethnic groups may be too scared to start 
businesses because they are scared of being discriminated against. One way to battle this 
would be to promote POC owned businesses and create safe spaces for them to go to feel 
more supported and safe. 
 
Some people who want to create a business may be struggling with their ideas. They may 
think that their product is unlikely to be used by many people or may worry about how they 
are going to promote their ideas to the world. A way to help with this would be having a 
network where people can post their ideas and see who else is interested and find people 
who would help them push it out into the world. Social media platforms provide a great tool 
for promotion and research. A network would mean that those who worry about their 
business will be able to find the help they need and the people who would use it. As an 
example we could say someone has created a kind of water bottle that tells you if you’re 
drinking enough so they post it on this site to see who’s interested. They may find out that 
people who enjoy sports are more likely to want this product and that would then help with 
where they should sell it. There are many people around the world who are very lonely, 
they don’t have many family members or friends so they struggle to get the help that they 
need. Someone may want to start a business but need help to promote, create and sell their 
product but because they are alone they don’t know who can help them. A solution for this 
would be maybe an online area where people can go to help find anyone who can help. This 
may also help people to gain friends. Some people also struggling with things such as public 
speaking, going onto these online places may be easier for them to talk and allow them to 
find people who can either help them speak out or can do the speaking for them, this would 
allow many more people to open up about their ideas because they can find a comfortable 
way to do so. 
 
 
Financial background can be a massive issue in entrepreneuring. People may be very poor 
and want to start a business but not have enough money to buy what they need for their 
product. The government could help with this by lending people the money they need to get 
started and once they are financially stable, they can then pay it back. This may be a 
struggle though because some people may not know there was that option so the idea 
would have to be spread in public so no one misses out on being an entrepreneur because 
they were not aware of the choice to do that. This shows that in addition to gender it is 
important to consider other barriers to entrepreneurial success.   
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To return to the statement that ‘more women entrepreneurs are the key to economic 
growth’ this essay has shown that more women entrepreneurs generally would benefit the 
economy and progress. It would seem that there should be opportunities for anyone to 
explore this option and develop ideas and products. People should be encouraged to be 
entrepreneurs no matter what their gender or identity as they are still contributing ideas 
and contributing to the economy. 
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Holly 

Enabling more women entrepreneurs is key to economic growth 

 

In December 2019, there were 5.9 million “private sector small and medium sized 
businesses in the UK”. 1 However, women only own 17% of these businesses. 2 My definition 
of an entrepreneur is ‘a business owner who takes risks and makes decisions of what to do 
in their company’. In the Cambridge English Dictionary, an entrepreneur is defined as 
‘someone who starts their own business, especially when this involves seeing a new 
opportunity’ 3. Neither definition specifies any traits or qualities required to be an 
entrepreneur that are specific to one gender. This implies that women are equally as 
capable of becoming entrepreneurs as men. This essay will explore why women are key to 
economic growth and exploring why women are often discouraged and don’t have 
confidence or belief that they should become entrepreneurs. It will also explore examples of 
successful female entrepreneurs such as Ella Woodward and Devika Wood, and the 
challenges they faced in becoming entrepreneurs. Women should become entrepreneurs 
because of the skills, visions and innovative ideas they can bring to the UK’s business sector, 
which “accounts for improved economic growth and stability within a country” 4; they 
should not be immediately discounted because of their gender. 

 

Historically, men were better suited to become entrepreneurs because they were more 
accepted in society. Gender stereotypes meant that the women stayed at home while the 
men went out to work, often in business. This means that men had more money than 
women, and to this day they still earn more money. Even with legislation, women only earn 
around 82% of the average male’s wage5. Therefore, this can make men more successful as 
they have more money to put back into growing their businesses. For example, a 2021 study 
showed that the ten richest entrepreneurs are all men. 6 This proves that the 
entrepreneurship sector favours men in terms of pay, which immediately puts women at a 
disadvantage. According to the article from Bizain, the richest entrepreneur was Jeff Bezos, 
the creator of Amazon. Bezos has a degree in Computer Science and Electrical Engineering 7, 

                                                           
1 Scarlett Cook, ‘Small Business Statistics 2020’,https://startups.co.uk/analysis/small-business-statistics/ [15 
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2 Henry Williams, ‘Gender split in the UK start-up community with 82% of founders male’, 
https://startups.co.uk/news/82-of-uk-business-founders-male/ [15 May 2021] 
3 ‘Meaning of entrepreneur in English’, https://dictionary.cambridge.org/dictionary/english/entrepreneur [15 
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4 Margarita Hakobyan, ‘Here is why the world needs more women entrepreneurs”, 
https://www.inc.com/margarita-hakobyan/why-the-world-needs-more-women-
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6 Vishal Gupta, ‘Top 10 richest entrepreneurs in 2021 and how they made it’, https://www.bizain.com/top-10-
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which contributed to his success in creating Amazon. Men earn over 80% of Computer 
Science degrees in the USA 8, which shows that gender stereotypes still exist in education as 
well as pay because more men are getting an education in that field, therefore are more 
likely to become successful entrepreneurs.  

 

Another argument to show that men are better entrepreneurs than women is that they 
have a better temperament. For example, one skill that you need to have to be an 
entrepreneur is confidence. This skill is helpful for entrepreneurs in scenarios such as public 
speeches, interacting with clients and selling their businesses to potential investors. 
Research suggests that men have more confidence than women, therefore are more likely 
to become successful. 9 

 

Women are often assumed to be less successful in business than men because they are seen 
in society as being inferior to men in terms of business. Research suggests that “the 
assertion that women owned firms under-perform reflects a gendered bias within the 
entrepreneurial discourse where femininity and deficit are deemed coterminous”.10 This 
means that there is an assumption that female entrepreneurs fail because of a gendered 
bias. A gendered bias is defined as the “unfair difference in the way women and men are 
treated.” 11 and in this instance, the gendered bias is towards women. Even though this 
gendered bias exists and is invalid, there is no evidence to prove that women owned 
businesses fail any less than male owned ones. This is an issue for female entrepreneurs 
because it may discourage them from starting their business because of the way they will be 
seen by society.  

 

Another assumption that society makes about female entrepreneurs is that they only own 
businesses that are small, therefore they are automatically failing because of the size of 
their businesses. This is incorrect because in the USA, women own 11.6 million businesses, 
which employ 9 million people. 12 This proves the importance of women owned businesses 

                                                           
8 ‘Women in computer science - getting involved with STEM’  
https://www.computerscience.org/resources/women-in-computer-
science/#:~:text=Yet%2C%20women%20only%20earn%2018%25%20of%20computer%20science,remains%20a
%20male-dominated%20field%20in%20the%20United%20States. [24 April 2021] 
9 ‘Why are there more male entrepreneurs than female ones?  
https://knowledge.wharton.upenn.edu/article/why-are-there-more-male-entrepreneurs-than-female-ones/ 
[27 April 2021] 
10 Susan Marlow and Maura McAdam, ‘Gender and Entrepreneurship, advancing debate and challenging 
myths; exploring the mystery of the under-performing female entrepreneur’, 
https://www.emerald.com/insight/content/doi/10.1108/13552551311299288/full/html [20 May 2021] 

11 ‘Meaning of gender bias in English’, https://dictionary.cambridge.org/us/dictionary/english/gender-bias [01 
June 2021] 
12 ‘Small business statistics’, https://www.chamberofcommerce.org/small-business-
statistics/#:~:text=Women%20own%2011.6%20million%20small%20businesses%20in%20the,What%20are%20
the%20fastest-growing%20states%20for%20women-owned%20businesses%3F [01 June 2021] 
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as they give jobs to a vast number of people. Therefore, just because women often own 
small businesses, it does not mean that they are failing. It is the decision of the 
entrepreneur whether they want their business to grow or stay small. In 2020, there were 
5.9 million small businesses in the UK, 99% of all businesses 13, which proves that small 
businesses are vital to the economy. Despite this, there is still a lack of research on subfields 
of entrepreneurs such as women, and more attention needs to be made to have a variety of 
research to understand the choices and circumstances of the entrepreneur, and why these 
get them the outcomes they want.14 This research would benefit female entrepreneurs 
because it would prove to them that starting a business as a woman is not any more difficult 
than starting one as a man, and they are just as likely to succeed.  

 

While starting their businesses, women have faced many challenges which could have 
hindered the process. For example, Devika Wood is the “founder and CEO of Vida, which 
was set up in 2016 to help people who need care to find the right carer.”15 Wood set up her 
business after seeing her grandmother being treated poorly by carers, and she “wanted to 
be able to help other people get better care”. This source from Smith and Williamson was 
reliable because it is an interview with Wood, therefore her own words. Being “a female 
founder” would have been a challenge because it would have been easy for her to be 
manipulated and not trusted by men because of her gender and men thinking that they are 
superior. This demonstrates that female entrepreneurs are still deemed inferior by many 
people, which can put them at a disadvantage when trying to grow their businesses.  

 

Another female entrepreneur who faced challenges is Ella Woodward, whose business is 
called Deliciously Ella. “Deliciously Ella is a plant-based lifestyle platform sharing delicious 
ways to feel better.” 16 One challenge she had while starting her business was being at 
university because she would have had to find time to grow her business while prioritising 
her university work so she could have left with the best possible grades and qualifications 
that she needed for her career. She was also suffering from several chronic medical 
conditions, which shows she has skills such as determination and perseverance. This implies 
that even though being a female founder faces many challenges, they are still equally as 
capable as men to becoming an entrepreneur because they have the same skills as men 
such as communication and working with others. They also have the same qualities such as 

                                                           
13 ‘UK Small Business Statistics’, https://www.fsb.org.uk/uk-small-business-
statistics.html#:~:text=At%20the%20start%20of%202019%20there%20were%205.82,half%20of%20turnover%
20in%20the%20UK%20private%20sector. [21 May 2021]  
14 Ted Baker and Friederike Welter, ‘Come on out of the Ghetto - please! - Building the future of 
entrepreneurship research’, https://www.emerald.com/insight/content/doi/10.1108/IJEBR-02-2016-
0065/full/html?fullSc=1 [20 May 2021] 

15 ‘Devika Wood’ https://smithandwilliamson.com/en/solutions/entrepreneurs/entrepreneurs-hall-of-
fame/devika-wood/ [09 May 2021] 

16 ‘About us’, https://deliciouslyella.com/about/ [09 May 2021] 
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persistence, innovation and resourcefulness. 17 This shows that gender should not be a 
factor when deciding who succeeds or fails in business, the only things that should be 
considered are the personality traits that make a good entrepreneur because that is what 
will make someone succeed in business.  

 

Is enabling more women entrepreneurs key to economic growth? Research by the Women’s 
Business Council has shown that the UK economy is missing out on more than 1.2 million 
new businesses due to the untapped potential of female entrepreneurs. 18 This proves that 
more attention needs to be given to supporting female entrepreneurs to start their own 
businesses. This is despite the government setting out several polices aiming to boost 
female entrepreneurship in the UK. This shows that there is not enough visibility in the help 
and support that is available to female entrepreneurs, and this explains why society can’t 
clearly see the enablement of females in the UK entrepreneurship sector. If more help and 
support was available to female entrepreneurs, it would help boost the economy as it would 
give women the confidence they need to be able to start their own businesses.  

 

There are many polices which the government implemented in November 2013 to help the 
growth of female entrepreneurship in the UK.19 These policies were also designed to help 
realise the benefits of female entrepreneurship across the UK, such as the social and 
economic benefits. These recommendations are helpful for female entrepreneurs because 
shows them that the government needs their businesses for the economy, and there is a 
range of help and support for entrepreneurs who may be less confident or have doubts 
starting their businesses. One of the policies administered by the government was 
equalising maternity and paternity pay. By doing this, it gives women financial support that 
they may not have had before and gives them the flexibility to handle childcare while still 
being able to run a financially stable business. Another example is increasing the visibility of 
role models for women business owners. This will help women because if they can see 
someone like them who has a successful business, it will encourage them to start their own 
businesses and not have doubts about the risks that comes with business, such as time and 
finance.  

 

As well as policies implemented by the government, there are also many websites, agencies 
and organisations designed to support women starting their own businesses. One of these 

                                                           
17 Athena Doctrine, ‘How women (and men who think like them) will control the future’, 
https://books.google.co.uk/books?id=TGU-Jd_Z0ekC&dq=athena+doctrine+skills+and+qualities&lr= [21 May 
2021] 
18 ‘Women and the economy’, 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/255595/
1270-B_Women_WEB.PDF [02 June 2021] 
19 ‘Women and the economy’, 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/255595/
1270-B_Women_WEB.PDF [02 June 2021] 
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sites is Centre for Entrepreneurs, which runs a 12-month training course for new 
entrepreneurs.20 This will help female entrepreneurs because it will teach them techniques 
and give them qualifications so that they have a better chance at running a successful 
business. Another agency is Great Business, a government run website which takes people 
through a step-by-step guide into the stages of starting a business. 21 This will help female 
entrepreneurs because it makes sure that they have everything set up so that their business 
has more of a chance at being successful. These agencies are key when enabling female 
entrepreneurs because it tells them exactly how to start a business and can give them the 
confidence that they are able to succeed.  

 

In conclusion, enabling more women entrepreneurs is key to economic growth because the 
UK economy is missing out on over 1.2 million new enterprises due to the untapped 
potential of female entrepreneurs. Female entrepreneurs are often trusted less than males, 
but research shows that gender is not a factor in whether someone succeeds, it is the skills 
and qualities that the entrepreneur has. Although there is currently a lack of visibility of 
female entrepreneurs and ways to enable them, there are many polices and agencies 
designed to help and support them. However, these sites need to be more accessible 
amongst the community of new female entrepreneurs.  
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Jessica 

Enabling more women entrepreneurs is key to economic growth. Do you agree? 

This essay will argue that more women should be enabled into entrepreneurship so the 
numbers between men and women entrepreneurs are more equal, as it is key to economic 
growth in the UK. It will explore why there are not many women entrepreneurs, what can 
be done to encourage more women to be entrepreneurs and how this will benefit the 
British economy. To be a successful entrepreneur, a person must have qualities such as 
persistence, confidence and passion1. This is because an entrepreneur is defined as ‘a 
person who organises and manages any enterprise, especially a business, usually with 
considerable initiative and risk,’2 and they need to be able to handle doing this efficiently 
and successfully. I defined the word entrepreneur as ‘someone who has a business and has 
the knowledge and ability to do this successfully.’  

There are many reasons why there are not as many women in entrepreneurship than men. 
For example, unconscious bias. This means ‘forms of discrimination and stereotyping based 
on race, gender, sexuality, ethnicity, ability, age, and so on.’3 We all have unconscious bias 
and cannot help it, it is caused by the traditional ideas of people and society in the past. For 
example, women in Victorian Britain used to be owned by their husbands and would not 
legally be allowed to own any property or money of their own; obviously this has changed 
now but the core belief that men are more capable, stronger and superior than women is 
still around today. This is seriously damaging to the people being discriminated against as it 
can lead to loss of opportunities and it may be more difficult for them to either start their 
business or grow it. An example of a successful entrepreneur that had struggles starting her 
business is Chika Russell; she founded ‘Chika’s’ in June 2014. She faced a lot of challenges 
relating to unconscious bias while starting her business, such as the ‘combination of 
prejudice, male managers and unconscious bias worked against women like me,’ and being 
young and naïve and thinking prejudice would not be a problem,4 but overcame them and is 
now a very well-known entrepreneur who brings success to the British economic system. If 
we had more women like Chika, who are confident enough and have all the capabilities to 
become a successful entrepreneur, it would help the British economy. 

Another reason that there are not as many women in entrepreneurship is the stereotypes of 
them. Women-owned businesses are seen to underperform compared to men-owned 
businesses. This is because ‘statistics show that women owned businesses tend to remain 
smaller than men owned businesses’5 and in entrepreneurship, this is seen as failing even 
though there is no evidence to prove it is. There are many reasons the business owner 
                                                           
1 Alison Theaker, Tutorial One 
2 https://www.dictionary.com/browse/entrepreneur[16.5.21] 
3 https://www.psychologytoday.com/us/blog/intentional-insights/202007/what-is-unconscious-bias-and-how-
you-can-defeat-
it#:~:text=Unconscious%20bias%20%28also%20known%20as%20implicit%20bias%29%20refers,gender%2C%2
0sexuality%2C%20ethnicity%2C%20ability%2C%20age%2C%20and%20so%20on.[21.5.21] 
4 https://businessleader.co.uk/choosing-to-challenge-chika-russell/113040/[16.5.21] 
5 https://www.cofcogroup.com/men-owned-businesses-vs-women-owned-businesses-are-there-
differences/[4.6.21] 
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chooses to remain as a smaller business, such as personal preference.  Another stereotype is 
that men may be shown as better entrepreneurs because most of the biggest companies in 
the world are owned by men (such as Amazon, owned by Jeff Bezos which has a revenue of 
more than $280 billion as of 20196), but this does not mean women are any less suited to be 
entrepreneurs than men.  

Women are also expected to fail due to the qualities that are seen to be more present in 
men than women. Qualities such as risk-taking, as an entrepreneur needs to be able to take 
risks easily to not miss opportunities to grow their business, even if this means losing some 
money along the way; motivation, as an entrepreneur must have the motivation to keep 
putting effort into their business because it will be a difficult journey to get where they want 
their business to be; and confidence, as an entrepreneur needs to be confident that they 
will succeed and that they are better than other businesses. Women may lack confidence 
because society is always telling them ‘this is not what women do’7 and subtly encouraging 
them to be more lady-like. There has also been a set of research on gender which has found 
something called the “male hubris, female humility” effect, it says that women have lower 
levels of hubris than men, meaning they are less likely to be confident.8 These qualities, 
mainly confidence, are present in more men than women, but it still needs to be recognised 
that a lot of women have these qualities too and are just as capable to be a successful 
entrepreneur than men. Having more women in entrepreneurship means having more 
people overall with these key qualities that are needed and so there will be more successful 
businesses, which brings more money to the British economy. 

There are things that can be done that will encourage more women to be entrepreneurs, 
such as having more female entrepreneur role models. There are less female entrepreneur 
role models to prove to women that it is possible for them to be successful. This could also 
cause women to have less belief in their business and to put less motivation into it because 
they do not have as much faith that it will succeed. Role models are a particularly important 
factor in whether people choose to pursue something or not, especially in such a male 
dominated industry like entrepreneurship. In a study, Penelope Lockwood and Ziva Kunda 
gave a bunch of students newspaper articles about a truly outstanding student, they made 
sure it some always someone the students could relate to (for example the same gender). 
The results were that the students that believed they could become smarter by learning and 
trying, believed that they could achieve the level that the outstanding student could get, 
and the outstanding student became a role-model and an inspiration that the students 
looked up to and worked toward being like them.9 This shows that if there were more 
female role-models in entrepreneurship that women could relate to, it would encourage 
them to become entrepreneurs and achieve that level or success. 

                                                           
6 https://www.wealthypersons.com/amazon-net-worth-2020-2021/[21.5.21] 
7 https://news.sky.com/video/help-for-budding-female-entrepreneurs-11654876[6.6.21] 
8 https://knowledge.wharton.upenn.edu/article/why-are-there-more-male-entrepreneurs-than-female-
ones/[4.6.21] 
9 http://socialpsychonline.com/2016/09/good-role-models-inspire-us/[4.6.21] 
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There are many things that can prevent women from becoming entrepreneurs, one of which 
is lack of information and resources. Fortunately, organisations now are realising how much 
of a great impact more women entrepreneurs would be to the economy and are creating 
programs to help women gain the information needed to become an entrepreneur. For 
example, ‘Centre for Entrepreneurs’; they run a Fast-Track program over 12 months which 
includes how to launch a business, a work placement, speaker events, access to coaches and 
business mentors.10 Another organisation to help women in business is ‘Women’s Business 
Council’. They lobby government to introduce policies to help women entrepreneurs, 
produces reports based on research, and works with the British Banking association to try 
and ensure entrepreneurs get the finance they need.11 These organisations, and many 
others, will help lots of women in entrepreneurship in lots of ways, including getting the 
finance they need. Before these organisations were set up or just not as well known, it was 
more difficult for women to do these things, like getting funding from the bank, and 
therefore there were even fewer women in entrepreneurship. As mentioned above, Chika 
Russel is an example of a female entrepreneur who did not have these resources as easily 
accessible to her. She was the only black woman in her area of the bank when seeking 
finance12 and it was more difficult for her to get it. If there were more of these organisations 
that help women entrepreneurs and give them the information and resources, there would 
be more women entrepreneurs and that would help to grow the economy as there would 
be more businesses with more unique ideas due to the women running them. 

The government has also recognised that more women entrepreneurs would help the 
economy and has now taken several steps to help women set up and grow their businesses. 
Including the £1 million Women and Broadband Challenge Fund, a series of mentoring 
events and the Aspire Fund.13 These steps to improve the number of women in 
entrepreneurship could show women that want to start a business or are already growing 
their business that it is possible for them to be a successful entrepreneur and it gives them 
the resources they need to achieve their goal. It could also encourage them to focus on their 
goal even more and therefore making it more possible for them to succeed. As the 
government helps even more, the number of entrepreneurs increases and creates more role 
models, who play a part in encouraging other women to have more confidence that they 
will succeed with their business, which will have an ongoing effect. 

If there were more women entrepreneurs, it would help to grow the economy in many 
ways. For example, the UK economy is missing out on more than 1.2 million new enterprises 
due to the untapped business potential of women.14 This is because it is lacking the unique 
talents and ideas that these women have, which can help create a ‘stronger economy and a 

                                                           
10 Alison Theaker, What makes a successful entrepreneur?,27 
11 Alison Theaker, What makes a successful entrepreneur?,27 
12 https://businessleader.co.uk/choosing-to-challenge-chika-russell/113040/[16.5.21] 
13 https://www.gov.uk/government/news/women-entrepreneurs-are-untapped-talent-says-report[6.6.21] 
14 Federation of Small Businesses’ (FSV) report on Women Entrepreneurs: The Untapped Potential (2016), 
www.fsb.org.uk 
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fairer society.’15  This shows that with more women as entrepreneurs, the UK economy 
would be bigger and more successful than it is now.  

There are many minority groups that are overlooked in entrepreneurship, other than 
women, that would contribute to growing the economy, that need to be more represented 
more. For example, in the US, the percentage of minority-owned businesses is 18%16. These 
minority groups, as well as women, can bring many different talents and ideas to the 
business world that it is missing out on at this time. For example, these minority 
entrepreneurs can increase diversity in the business world by facilitating education, inspiring 
creativity, and providing tools for upward mobility to marginalized communities.17 This 
shows that it is not just women that are being underrepresented in entrepreneurship, 
different groups are too. If all different groups of people, including women entrepreneurs 
and minority entrepreneurs were equal in numbers, the business world would be a lot 
fairer, and it would not be lacking all the talents that the minority groups have, like it is now. 

In conclusion, enabling more women into entrepreneurship would help to grow the 
economy as it would bring new ideas and talents. It would create more successful 
entrepreneurs and businesses and bring more money into the economy. In an ideal world, 
there should be equal numbers of men and women entrepreneurs as they both bring their 
different abilities to the business world. 
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Lydia  

Enabling Women Entrepreneurs Is Key to Economic Growth 

 

This essay will discuss the statement ‘enabling women entrepreneurs is the key to economic 
growth’ and evaluate the two sides to the argument using case studies and examples. First of 
all, what is an entrepreneur? My definition is someone who makes important decisions that 
help to improve profit within a business. According to The Balance1, an entrepreneur is 
someone who develops an enterprise around an innovation. They manage a business and take 
risks in hopes of success. In a survey that dates back to 20202, a shocking 32.37% of small 
businesses were owned by women. If society is able to increase that statistic up to at least 50%, 
we would most likely see a positive change in economic growth. This is proved in this article (by 
Guillermina Correa) where3 they talk about how important women entrepreneurs are and how 
they benefit the industry. For example, ‘Encouraging women to enter male-dominated sectors 
… changing the mindset of financial lenders and providing new opportunities for women to 
learn … develop entrepreneurial businesses — women in developing countries can escape 
poverty and improve their country’s economic condition’. In summary, if more women become 
entrepreneurs, it does not just improve economic growth, but it also provides support and 
helps to improve their personal life. They can better support their family and not feel anxious 
about financial problems. This could possibly, in the coming future, lower poverty rates and 
lead to increasing globalization; teaching people around the world about different cultures.  

 

However, some research claims that4 men are more self-assured and determined as 
entrepreneurs. For example, ‘male entrepreneurs can be more decisive and confident than 
women’. It also tells us that men are most likely motivated to start a business just for money 
whereas women start them to balance work and family. This suggests that enabling women 
entrepreneurs would be challenging to make a difference in the economy as there are already a 
lot of intelligent male entrepreneurs out there.  The message from this quote suggests if 
women came into the picture, it is likely they would make no real difference. 

                                                           
1 https://www.thebalancesmb.com/entrepreneur-what-is-an-entrepreneur-179430 [Randy Duermyer - updated 
2020] 
2 https://blog.ueni.com/report-gender-small-business-
female/#:~:text=From%20the%2022%2C257%20businesses%20surveyed,17%25%20of%20founders%20were%20f
emale. [Guillermina Correa – 2020] 
3 https://www.devex.com/news/are-women-entrepreneurs-the-key-to-global-economic-development-91010 [Lisa 
Cornish - 2017] 
4 https://addicted2success.com/success-advice/7-reasons-why-men-make-great-entrepreneurs/ [Joel Brown – 
2012] 
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 Traditionally women have been seen as the primary carer of dependents for example young 
children, elderly parents, whilst men were very much seen as the main working (paid) partner.  
Many will say this situation has moved on in recent times, as a result of the introduction of 
legislation such as the Equality Act 20105. This legislation was introduced to provide a legal 
framework to protect the rights of individuals and advance equality of opportunity for all.  It 
provides Britain with a discrimination law which protects individuals from unfair treatment and 
promotes a fair and more equal society.  As a result, businesses have had to develop and 
implement family friendly policies in line with legislation to ensure the protection and support 
where maternity, flexible working, career progression and employment rights are concerned. 

 

A well-known example of a male entrepreneur is Bill Gates. Born and raised in Seattle, attended 
Harvard University (but dropped out to pursue his dream business), co-founded Microsoft with 
his childhood friend, Paul Allen, and is now the fourth richest person in the world with the net 
worth of $124 billion6. But Microsoft was not Gates’ and Allen’s first company. In 1972, they 
created Traf-o-Data and the objective of it was to read the raw data from roadway traffic 
counters and create reports for traffic engineers7. Sadly, their first demo failed and Gates and 
Allen decided to move on. The kind of struggle they experienced, whilst unfortunate, had no 
relation to sexism, racism or any other protected characteristic8.  It was purely a result of 
project failure which did not prevent these men from going on to achieve life changing success. 

 

In the findings of this write up9, it states that women are expected to not do as well as men, 
despite the lack of data portraying this statement. They say, ‘Ingrained epistemological 
gendered biases persist which portray women as flawed entrepreneurs despite the absence of 
convincing data regarding essential gendered differences between the performance of male 
and female entrepreneurs. First of all, what does ‘gendered bias’ mean? It means being 
prejudice to a specific gender which could be presented in the form of verbal, mental or even a 
physical manner (like sexual harassment). The remainder of the article talks about how gender 
does not matter yet it is clear that female owned businesses continue to be singled out as 
failures. 

 

                                                           
5 https://www.equalityhumanrights.com/sites/default/files/your_rights_working_hours_and_flexible_working.pdf 
[2010] 
6 https://www.investopedia.com/articles/investing/012715/5-richest-people-world.asp [May 2021] 
7 https://www.hongkiat.com/blog/fail-to-succeed-billionaires/  [Victor Balasa – 2020] 
8 https://www.equalityhumanrights.com/en/equality-act/protected-characteristics   
9 https://www.emerald.com/insight/content/doi/10.1108/13552551311299288/full/html [Marlow and McAdam - 
2013] 
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Devika Woods, the co-founder of London-based tech enabled care provider Vida, also 
experienced challenges as a female entrepreneur.  Raising funds for Vida exposed Woods to the 
male-dominated industry (Finance) where it was easy to be manipulated and sexually 
dominated in the form of sexual harassment and discrimination.  For example, “when I started 
to raise investment, I was put in sexually compromised positions by some shareholders, and 
sexually harassed”. Woods describes how much this happens to others within the industry and 
how, over time, she learnt to toughen up her presence and impact in the board room. In this 
article10, Woods also shares her personal struggles in coping with the initial up-rise of Vida 
where “there was no career progression” given the limited supply of care workers and poor pay 
arrangements for doing a very difficult job.  Within this article she describes how much pressure 
she was under to respond to high demand and scale the business where an “old industry” 
mentality existed.  The technology solution provided the opportunity to better align demand 
and supply of care where most would not need to go into a home “there was also huge 
demand: It is not just the elderly.  It may be those with multiple sclerosis, cerebral palsy, 
autisim”.   Woods also recognized the importance of investing in a robust recruitment and 
training process to ensure Vida hire the right people with the right skills to care for those who 
are very sick. 

 

 

But it is not just gender that is the problem. Other minority groups have also struggled to start a 
business and be recognized in the industry such as people of colour, members of the LGBTQ+ 
community, disabled people and individuals of a low social class.  An example is Oprah Winfrey. 
She was born and raised in rural Mississippi, she got a radio job whilst in high school, 
transferred to a daytime show arena (on television) and now owns a television network called 
Harpo Productions. She made her dreams come true and is now one of the most successful 
entrepreneurs in the 21st century. But it didn’t come easy for her at all. At the beginning of her 
journey, Winfrey struggled with the stereotype that as a black woman, she would always be 
assigned as an assistant anchor on the news11 . Oprah has also experienced unequal pay, 
firsthand, when working in Baltimore for the show ‘People Are Talking’. A specific quote 
(directly from her) from this article proves it: ‘Working in Baltimore, I’d gone to my boss and 
said that the guy who was working with me, my co-host on the ‘People Are Talking’ show, was 
making more money than I’. In the same extract, Winfrey goes on to talk about the rest of the 
argument she had with her boss when she stood up for herself and when she realized it was not 
the right place for her to be. She deserved to be treated better and have equal pay. 

 

                                                           
10 https://smithandwilliamson.com/en/solutions/entrepreneurs/entrepreneurs-hall-of-fame/devika-wood/   
11 https://www.bartleby.com/essay/Business-Challenges-for-Oprah-Winfrey-PKW5BFFMZ6PS  
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Another inspiring black female entrepreneur is Chika Russell. She is the founder of Chika’s Food 
and is a role model for women entrepreneurs around the globe. She talks about being on the 
receiving end of a combination of prejudice and unconscious bias from male managers12 but 
didn’t exactly realise and process what was happening to her at the time. She appeared to be 
too determined and headstrong to take notice of the negative experience and focused on 
getting to where she wanted to be. 

 

The arguments presented in this essay demonstrate how important both sides of the argument 
can contribute and add value to society. Overall, I believe that enabling women entrepreneurs 
is key to economic growth, especially in the 21st century.  Legislation and social media have 
played a major role in creating awareness and addressing inequality, that has led to positive 
change (which continues to be a work in progress) in terms of policy, attitude and behaviour.  
As the world continues to evolve, so do the expectations of people in striving to achieve their 
personal goals and aspirations where greater choice and access to opportunities exist.  Many 
have come to understand how feminism and human rights play a vital role in every-day life in 
enabling greater work-life balance.   In achieving greater work-life balance, irrespective of 
gender, will educate and influence the minds and attitude of younger generations where they 
will observe parents role modelling greater equality and opportunity to achieve their ambitions 
(whatever they chose to do) which will ultimately boost long term economic growth and 
impact.   

 

You should not be told, or made to feel, that you are not worthy of applying or carrying out a 
job just because of what you identify as. Everyone is human and everyone has a choice, and the 
right, at being the best they can possibly be in their ambition to be successful in their own way.  
It is clear that both men and women entrepreneurs bring variety of skills to the table in terms 
of diverse thinking, drive and motivation.  Noticing the diversity of skills, experience and 
thought of both men and women is potentially a powerful turning point for entrepreneurism. In 
this article13, written in 2017, it refers to the significance of paying greater attention to the 
motivation and goals of entrepreneurs where outcomes of entrepreneurship cannot be 
understood separately from people’s life courses, families, household decisions and wide 
spatial and institutional context. As a result, what has been learned theoretically about 
women’s entrepreneurship applies just as strongly to entrepreneurship by people of any 
gender.  Building the future for more impactful and successful entrepreneurship requires a 
great expertise that will truly embrace the value of diverse thinking and perspective 
irrespective of gender, ethnicity, age, race and any other protected characteristic. 

                                                           
12 https://www.businessleader.co.uk/choosing-to-challenge-chika-russell/113040/ [Josh Dormbrack – 2012] 
13 https://www.emerald.com/insight/content/doi/10.1108/IJEBR-02-2016-0065/full/html  [Ted Baker and 
Friederike Welter – 2017] 

Gender does not, and should not, dictate, define or limit you from contributing to economic 
growth. 
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Martha 

Enabling more women entrepreneurs is key to economic growth. Do you agree?  

This essay will argue that to grow the economy, more women need to become entrepreneurs. 
Currently in the United Kingdom 1 in 3 entrepreneurs is female with only 5.6% of the female 
population running their own business. To put this into perspective this leaves the gender gap 
at around 1.1 million missing businesses1. Is this the case because it is easier for men to gain 
power in the workplace2, and a lack of female role models? Is this enticing more men than 
women into the field of entrepreneurship making it a male dominated environment? For 
society and the economy to flourish there must be equal distribution of both genders3. If 
gender equality in workplaces is not addressed, there will be little change or innovation in the 
future. This essay will include examples such as Chika Russell, to show the importance of female 
representation as entrepreneurs.  

According to the Oxford Language Dictionary4 “an entrepreneur is a person who sets up a 
business taking on financial risks in hope of a profit”. This essay defines an entrepreneur as 
somebody who brings an idea to life, gaining benefits from doing so through passion, hard work 
and dedication. This means that anyone who is committed and determined should be able to 
achieve their goal. “Everyone can rise above their circumstances and achieve success if they are 
dedicated and passionate about what they do”5 Once this is recognized in society, it can be 
established that the general economic trend will rise dramatically.6 

Economic growth can be defined as an increase in the economy of a country or an area, 
especially a rise in the value of goods and services the country or area produces7.  Economic 

                                                           
1 Women in business facts and statistics (prowess.org.uk) https://www.prowess.org.uk/facts/ [21 May 2021] 
  
2 Appearing self‐confident and getting credit for it: Why it may be easier for men than women to gain influence at 
work ‐ Guillén ‐ 2018 ‐ Human Resource Management ‐ Wiley Online Library  
https://onlinelibrary.wiley.com/doi/abs/10.1002/hrm.21857 [28 May 2021]  
 
3 Economic Benefits of Gender Equality in the EU | SpringerLink Helena Morais Maceira  
https://link.springer.com/article/10.1007/s10272‐017‐0669‐4  [25 May 2021]  
 
4 Our Dictionaries | Oxford Languages (oup.com) https://languages.oup.com/dictionaries/ [21 May 2021] 
 
5 Choosing to challenge ‐ Chika Russell reflects on what it's like to be a woman in business | Business Leader News 
https://www.businessleader.co.uk/choosing-to-challenge-chika-russell/113040/  [26 May 2021] 
 
6 IZA World of Labor ‐ Entrepreneurs and their impact on jobs and economic growth 
https://wol.iza.org/articles/entrepreneurs‐and‐their‐impact‐on‐jobs‐and‐economic‐
growth/long#:~:text=Entrepreneurs%20boost%20economic%20growth%20by%20introducing%20innovative%20tec
hnologies%2C,activity%20raises%20the%20productivity%20of%20firms%20and%20economies.  [26 May 2021] 
 
7 ECONOMIC GROWTH | meaning in the Cambridge English Dictionary  
https://dictionary.cambridge.org/dictionary/english/economic‐growth [03 June 2021] 
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growth is important because it ensures a good living standard for many, and leaves people 
feeling better off.  It also means that companies and businesses are more likely to be hiring and 
investing, which improves quality of life8. One of the key drivers for economic growth is 
increased consumer spending and business investment, which is intricately linked with the work 
of entrepreneurs and consequently their success9. If more females subsequently became 
involved in entrepreneurship, where they flourished, they would most likely invest their profits, 
and support the wellbeing of the nation. 

Many of the entrepreneurs we are familiar with could be described as well educated, privileged 
males, which is a stereotype that can be hard to break. When asked to name entrepreneurs the 
reflexes of the general public are to list people such as Bill Gates or Mark Zuckerberg 10 who 
both attended private schools and continued their education in Ivy League universities. They 
are both prime examples of societies’ view on entrepreneurship, and that it is inaccessible for 
working class people. This is damaging to society because it prevents women and citizens from 
less privileged backgrounds attempting to reach their goals and aspirations.  From a list of the 
top 20 most famous entrepreneurs published in 202111, only one is female, and none are from 
a working-class background. This lack of female representation may influence the perception 
women have on their chance of success in business.  

Unlike many other professions, the commitment to being an entrepreneur can be manageable 
alongside a full-time job, with some studies suggesting that working a day job throughout the 
beginning stages can make you “a third less likely to fail”12. Despite taking that initial risk, by 
preserving your safety net you improve your achievement rate. Nevertheless, careers in 
entrepreneurship are still uncommon in the working class consequently causing many people to 
believe they have no place in the profession. If people of this class were to recognize their 
options, we could likely see an economic rise. 

                                                           
 
8 Why does economic growth matter? | Bank of England https://www.bankofengland.co.uk/KnowledgeBank/why‐
does‐economic‐growth‐matter [03 June 2021] 
 
9 What Are Ways Economic Growth Can Be Achieved? (investopedia.com) 
https://www.investopedia.com/ask/answers/032415/what‐are‐some‐ways‐economic‐growth‐can‐be‐achieved.asp 
[03 June 2021] 
 
10 Top 20 Famous Entrepreneurs in the World: Updated 2021 List (bloggerspassion.com) 
https://bloggerspassion.com/famous‐entrepreneurs/ [28 May 2021] 
 
11 Top 20 Famous Entrepreneurs in the World: Updated 2021 List (bloggerspassion.com) 
https://bloggerspassion.com/famous‐entrepreneurs/ [28 May 2021] 
 
12 6 Ways You Can Start Your Own Business While Working a Full‐Time Job | Inc.com https://www.inc.com/adam‐
heitzman/6‐ways‐you‐can‐start‐your‐own‐business‐while‐working‐a‐full‐time‐job.html  [26 May 2021] 
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Throughout recent history and right up to the present day, women’s entrepreneurship has 
been on the rise13. Despite this there is still a significant gap between the two genders14. This 
has remained the case because of many obstacles women may face along the winding path to 
success. In a business leader interview Chika Russell, prosperous entrepreneur, mentions how 
“it is easy to overlook challenges faced by a woman”15. In the article she goes further to discuss 
how she had trouble securing bank loans as many associates and partners were unenthusiastic 
to support her, on top of balancing caring for her children. She is one of many women 
entrepreneurs in the UK that face these prejudices and unconscious bias.  

Unconscious bias is the phenomenon that describes the prejudice assigned to a person before 
being interacted with or spoken to. They are socially held views on certain minorities, and can 
affect the way people act or make decisions16. These biases are particularly prevalent towards 
women, starting from birth. In many classrooms around the UK, girls are subjected to offhand 
comments that ensure the bias is ingrained into the lives of everyone. Some examples could be 
of an authority figure describing a young girl as bossy, but a boy in the same situation a leader 
17. This is dangerous because it means some of these opinions can slip unnoticed by the public 
eye. When put into adult context it can be commonly linked to the stereotyping culture that 
“women are more caring” or that “men are more assertive”18, thwarting many careers in 
entrepreneurship as the misogyny continues to suppress females, redirecting them to paths in 
the hospitality and childcare industries. This is halting the flow of new women entrepreneurs 
into other industry. This is one reason why the disparity between the two genders continues. 

The presence of female role models, and the learning environment also has an influence on 
success.  A 2015 study uncovered that 75% of girls attending government single sex girls’ 

                                                           
13 22 Mind‐Blowing Women Entrepreneurs Statistics for 2021 (whattobecome.com)  
https://whattobecome.com/blog/women-entrepreneurs-statistics/  [26 May 2021] 
  
14 Women in business facts and statistics (prowess.org.uk) [21 May 2021] 
15 Choosing to challenge ‐ Chika Russell reflects on what it's like to be a woman in business | Business Leader News 
https://www.businessleader.co.uk/choosing‐to‐challenge‐chika‐russell/113040/ [26 May 2021] 
 
16 unconscious‐bias noun ‐ Definition, pictures, pronunciation and usage notes | Oxford Advanced Learner's 
Dictionary at OxfordLearnersDictionaries.com 
https://www.oxfordlearnersdictionaries.com/definition/english/unconscious‐bias [03 June 2021] 
 
17 Here Is How Unconscious Bias Holds Women Back (forbes.com) 
https://www.forbes.com/sites/pragyaagarwaleurope/2018/12/17/here‐is‐how‐unconscious‐bias‐holds‐women‐
back/?sh=23244f002d4f [03 June 2021] 
 
18 Here Is How Unconscious Bias Holds Women Back (forbes.com) 
https://www.forbes.com/sites/pragyaagarwaleurope/2018/12/17/here‐is‐how‐unconscious‐bias‐holds‐women‐
back/?sh=23244f002d4f [03 June 2021] 
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schools achieved 5 good GCSEs in comparison to 55% in co-educational schools19. This is 
because in mixed gender classrooms, girls may be less inclined to compete in male controlled 
classrooms. Some evidence suggests that teachers can often be biased towards the boys 
subconsciously20.  This may lead the females in the room to lose interest and motivation, 
resulting in a disappointing outcome compared to their male counterparts. When girls are in 
classrooms with high achieving boys, they are less likely to obtain good grades and continue the 
subject further. Comparatively, when surrounded by high achieving girls, the students are more 
likely to succeed. In entrepreneurship there are not enough female role models resulting in 
women being less motivated and lower achieving. If the number of female entrepreneurs were 
to rise, this would likely increase future growth of female entrepreneurs, and subsequently 
economic growth.  

One factor that has caused the majority of entrepreneurs to be male, is their ability to be 
confident in themselves. Men are often temperamentally strung to be out going, self-assured 
and bolder than their female counterparts. Consequently, when this is put into an 
entrepreneurial setting, the men are the ones that stride to their goal. Entrepreneurship is a 
field where you are very much head-to-head with the competitors. Therefore, it is clear that 
“Overconfidence is the biggest psychological predictor of whether or not you’re going to 
become an entrepreneur”21. Others believe that the success of many males in the field are due 
to factors such as their more decisive nature, leading them so make quick opinionated 
decisions, and their overall drive for money22. These factors help ensure that the male 
domination in the business world continues to thrive. 

Contrary to these opinions, this essay believes that the main factor for the disparity in the 
number of male entrepreneurs is associated with the ability to manage money effectively. Men 
were historically the workers, therefore controlling the money and finances of their household. 

                                                           
19 Research shows girls benefit from single‐sex environments ‐ Alliance of Girls’ Schools Australasia (agsa.org.au) 
https://www.agsa.org.au/why‐a‐girls‐school‐the‐research/research‐shows‐girls‐benefit‐from‐single‐sex‐
environments/ [03 June 2021] 
 
20 Single‐sex schools: a successful anachronism? | Tes News https://www.tes.com/news/single‐sex‐schools‐
successful‐anachronism [03 June 2021] 
21 Why Are There More Male Entrepreneurs Than Female Ones? (upenn.edu) 
https://knowledge.wharton.upenn.edu/article/why‐are‐there‐more‐male‐entrepreneurs‐than‐female‐ones/ [01 
June 2021] 
 
22 7 Reasons Why Men Make Great Entrepreneurs (addicted2success.com) https://addicted2success.com/success‐
advice/7‐reasons‐why‐men‐make‐great‐
entrepreneurs/#:~:text=%207%20Reasons%20Why%20Men%20Make%20Great%20Entrepreneurs,the%20habit%2
0of%20doing%20everything%20for...%20More%20 [31 May 2021] 
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Due to societal sexism this attitude is still apparent today23. This means that women 
entrepreneurs struggle to find sufficient financial support in the early stages of their journey. 
Hence, women owned businesses’ struggle to obtain the kick start they need for a productive 
launch. This impacts society as it prevents women from obtaining the jobs they want, 
consequently, allowing the gender gap and social sexism to flourish24, therefore inhibiting the 
possibility of economic expansion. 

Unfortunately, women are not the only groups that fall into the category of under 
representation. Ethnic minorities such as people of Asian heritage have been subjected to 
harmful stereotypes25 regarding their work ethics as well as many other racist assumptions. 
Many believe this is still a thing of the past, when in reality these ideas are still prevalent today. 
A government study reveals “Children of Bangladeshi and Pakistani origin in Britain have 
outperformed other ethnic groups to achieve rapid improvements at every level of education 
but are significantly less likely to be employed in managerial or professional jobs than their 
white counterparts, according to a study”26. The article then shows how despite receiving 
superior grades, Asian people and particularly women wearing hijabs are less likely to be hired 
by an employer. This goes the same for receiving bank loans and other help on their way for 
becoming entrepreneurs. If the public were to drop these negative links, there would likely be a 
rise in economic growth and ethnic entrepreneurial representation. 

Increasing numbers of people involved in entrepreneurship will only help to raise the economy, 
meaning life will be improved for everyone27. Therefore, it should not only be women we 
encourage; it should be everyone, no matter their background or where they are from. As the 
world is developing and expanding, more and more jobs must come available, however, “the 

                                                           
23 7 Reasons Why Men Make Great Entrepreneurs (addicted2success.com)  https://addicted2success.com/success-
advice/7-reasons-why-men-make-great-
ntrepreneurs/#:~:text=%207%20Reasons%20Why%20Men%20Make%20Great%20Entrepreneurs,the%20habit%20
of%20doing%20everything%20for...%20More%20 [31 May 2021]  

24 5 Challenges for Women’s Financial Inclusion (cgap.org) https://www.cgap.org/blog/5‐challenges‐womens‐
financial‐inclusion [01 June 2021] 
 
25 ‘The Harm Behind Asian Stereotypes – The Crozier https://thecrozier.org/1363/showcase/the‐harm‐behind‐
asian‐stereotypes/  [28 May 2021] 
 
26 British Asians 'struggle for top jobs despite better school results' | Social mobility | The Guardian 
https://www.theguardian.com/society/2016/dec/27/british‐muslim‐womens‐school‐gains‐not‐paying‐off‐in‐work‐
study [01 June 2021] 
 
27 Why Entrepreneurship Is Important to the Economy (investopedia.com) 
https://www.investopedia.com/articles/personal‐finance/101414/why‐entrepreneurs‐are‐important‐economy.asp 
[03 June 2021] 
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world needs 600 million new jobs by 2025 to handle the growing working age population”28. 
The nature of population rise means that many of these careers will be down entrepreneurial 
paths. The idea of self sufficiency will be particularly prominent in the lives of young people, 
and careers as entrepreneurs will fulfill their aspirations. Entrepreneurship is open for anyone 
and everyone. As the number of entrepreneurs increases, the economy will rise cohesively and 
better the lives of the people. 

This essay concludes that enabling more women entrepreneurs is key to economic growth and 
social stability. This will have the added benefit of an increased diversity of ideas, and their 
implementation. There are significant social, cultural and socioeconomic challenges that, at the 
least discourage, and in some cases prohibit women from becoming successful entrepreneurs. 

However, it is just as important to economic growth for everyone to be supported, in their 
entrepreneurial journey. When every citizen has the means and the backing they need, society 
will have the ability to extend the economy further. 

 

Martha Sherwood 

07/06/21 

 

 

 

 

 

 

 

 

 

 

                                                           
28 The World Needs More Entrepreneurs – St. Vrain Valley Schools (svvsd.org) 
https://www.svvsd.org/2019/08/13/the‐world‐needs‐more‐entrepreneurs/ [03 June 2021] 
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Rowan 

Is enabling more female entrepreneurs key to economic growth? 

Entrepreneurs contribute £1.9 trillion to the UK economy each year however only 8.6% of all 
UK women said they plan to start a business in the next 3 years.1 If more women are given 
encouragement and resources they could contribute more to the UK economy. A study by 
Harvard Business Review found that women were better than men in most leadership skills 
such as innovation, teamwork and problem solving.2 This means that if women receive help 
to start and run businesses they could turn out better than most male run businesses.  In a 
US Office of Advocacy funded paper Erin Kepler and Scott Shane said female entrepreneurs 
prefer low risk and return businesses, men spend more time on their new business and men 
were more likely to start a business to make money.3 However, the paper also stated that 
“When other factors are controlled for, gender does not affect new venture performance”.4 
Those factors are not controlled for though so women have an unfair advantage when 
starting businesses. If we give women help and support they will be confident to start more 
new and innovative businesses which will help the economy grow.  

Men are perceived to be better entrepreneurs than women. This stereotype is supported by 
a Harvard University study which got participants to invest into a choice of either male or 
female business ideas and most often they chose the male business pitch.5 This does not 
mean the stereotype is correct, they most likely chose the male business idea because the 
news is dominated by male entrepreneurs like Steve Jobs and Bill Gates whereas female 
entrepreneurs are not covered as much by the media.6 If more female entrepreneurs are 
shown in the media it could convince more women to pursue business ideas and become 
entrepreneurs. Female role models are also important because they show women that 
being an entrepreneur is a viable career path and that anyone can become one regardless of 
gender.7  

                                                           
1 Prowess, ‘FACTS ABOUT WOMEN IN BUSINESS’, Women in business facts and statistics (prowess.org.uk) 
[15/05/21] 
2 Talal Rafi, ‘Why Women Entrepreneurs Are Critical To Economic Growth’, 
https://www.forbes.com/sites/forbesbusinesscouncil/2020/05/18/why-women-entrepreneurs-are-critical-to-
economic-growth/?sh=6bcc25094523 [15/05/21] 
 
3 Erin Kepler and Scott Shane, ‘Are Male and Female Entrepreneurs Really That Different’, 
https://entrepreneurship.extension.org/are-male-and-female-entrepreneurs-really-that-different/ [16/05/21] 
4 Entrepreneurship, ‘Are Male and Female Entrepreneurs Really That Different’, 
https://entrepreneurship.extension.org/are-male-and-female-entrepreneurs-really-that-different/ [16/05/21] 
 
5 Anna V. Haotanto, ‘Are Men Better Entrepreneurs Than Women? That’s The Perception!’, 
https://thenewsavvy.com/life/opinions/are-men-better-entrepreneurs-than-women/ [18/05/21] 
6 Anna V. Haotanto, ‘Are Men Better Entrepreneurs Than Women? That’s The Perception!’, 
https://thenewsavvy.com/life/opinions/are-men-better-entrepreneurs-than-women/ [18/05/21] 
 
7 Federation of Small Businesses, ‘Women Entrepreneurs: the Untapped Potential’, www.fsb.org.uk [04/06/21] 
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Women’s business is also regarded as underperforming but there is no evidence to support 
these opinions.8 This is because most female entrepreneurs run smaller businesses that 
cater to local needs which are often forgotten about.9 Men are often led to believe that 
they will be successful from a young age and are encouraged to pursue their dreams. This 
means that boys will be influenced to become business owners in their later life.10 However, 
women do not get the same treatment and encouragement at a young age and  therefore 
will not be influenced as much to become entrepreneurs.11 If girls get given the same 
encouragement to become entrepreneurs that boys get they may create more successful 
businesses which make innovative new things and help the economy grow. 

 

Many women are subject to sexist stereotypes early on in life such as women not being 
interested in STEM subjects.12 STEM subjects include Science, Technology, Engineering, and 
Mathematics and are one of the crucial things needed to become an entrepreneur.13 This is 
because “Entrepreneurship requires vision, but also requires a firm understanding of 
practical realities.  STEM emphasizes data-driven decision-making and successful STEM 
professionals base their decisions on hard facts.”14 If women do not face stereotypes at a 
young age and get the same encouragement as younger boys there may be more women in 
STEM subjects and therefore more businesses will become successful. 

The government have already started to try and help women in business.15 They have 
already extended the right to request flexible working, increasing child tax credits and 
extending free entitlement to early education.16 This will not be enough however as many 
women will be unsure of their options while running a business and need support through 
mentoring. 

                                                           
8 Susan Marlow and Maura  McAdam, Gender and entrepreneurship, International Journal of Entrepreneurial 
Behaviour and Research Vol. 19 No. 1, 2013 [04/06/21] 
9 George Meszaros, ‘Men or Women Make Better Entrepreneurs’, 
https://www.business2community.com/leadership/men-women-make-better-entrepreneurs-01007596  
[20/05/21] 
10 George Meszaros, ‘Men or Women Make Better Entrepreneurs’, 
https://www.business2community.com/leadership/men-women-make-better-entrepreneurs-01007596  
[20/05/21] 
 
11 George Meszaros, ‘Men or Women Make Better Entrepreneurs’, 
https://www.business2community.com/leadership/men-women-make-better-entrepreneurs-01007596   
[20/05/21] 
12Gender Equality Law Centre, ‘Examples of Gender Stereotypes’,  
https://www.genderequalitylaw.org/examples-of-gender-stereotypes [20/05/21] 
13 Craig O, ‘What Is STEM?’, https://www.topuniversities.com/courses/engineering/what-stem [06/06/21] 
 
14 EVERFI, STEM Education and Entrepreneurship: 5 Big Skills that Overlap, https://everfi.com/blog/k-12/stem-
education-and-entrepreneurship-5-big-skills-that-overlap/ [20/05/21] 
15 Maria Miller MP, ‘Women and the Economy: Government Action Plan. (2013)’ [20/05/21] 
16 Maria Miller MP, ‘Women and the Economy: Government Action Plan. (2013)’ [20/05/21] 
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In conclusion, women are crucial in business as they can provide the economy with more 
money. If women are fairly treated, receive the resources and support they need and not be 
discriminated against at a young age there may be more successful female businesses that 
generate money. Women should also receive more female role models and people to look 
up to by covering female entrepreneurs in the news such as Karren Brady, Deborah 
Meaden, Angelica Malin.17 If more people like these are shown in the media it will convince 
more women that being an entrepreneur is a something they can do. Overall, the more 
support and encouragement women get the more successful businesses will be providing to 
the economy. 

 

                                                           
17 Sophie Davis, ‘50 of the UK's most Inspirational Female Entrepreneurs’ 
https://www.freeofficefinder.com/article/50-of-the-uks-most-inspiring-female-entrepreneurs [06/06/21] 
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Theo 
 
Enabling more women entrepreneurs is key to economic growth. 
 
This essay will argue that enabling more women entrepreneurs is key to economic 
growth. The Oxford Language’s definition of an entrepreneur is ‘ a person who sets 
up a business or businesses, taking on financial risks in the hope of profit’. The 
definition of economic growth (also according to The Oxford Language) is ‘an 
increase in the amount of goods and services produced per head of the population 
over a period of time’. Research by the Women’s Business Council has shown that 
the UK economy is missing out on more than 1.2 million new enterprises due to 
untapped business potential of women1. These could be any type of businesses run 
by women. This essay will use examples of female entrepreneurs such as Nisha 
Katona and Ella Mills. Ella Mills is a food writer and got diagnosed with a serious 
illness, which made her change her diet and caused her to start a blog. She now has 
a whole range of cookbooks and a food range. Another example is Diane Hendricks 
who is an American billionaire businesswoman and film producer.  
 
Entrepreneurs are important to expand the UK economy because new and improved 
products, technology and services from entrepreneurs can enable new markets to be 
developed and new wealth to be created. As women make up 50% of the 
population2, enabling more women entrepreneurs is obviously key to economic 
growth. This shows that if the UK wants their economy to grow even more then it 
should put more help towards women entrepreneurs and help start their businesses. 
Some help could be improving access to funding and raising awareness. Men don’t 
need this help as much because they already have most of it, not because the 
government specifically changed things in order for it to happen but because it is just 
normal for them. For example, throughout history men have traditionally been the 
main bread winners while the women stay at home and clean and cook and raise the 
children. 
 
 
There is no research to prove that men are better than women at becoming 
entrepreneurs. It shouldn’t matter whether you are male or female and it is more to 
do with gender inequality than temperament. Female author and entrepreneur Kim 
Kiyosaki says ‘female entrepreneurs face an unfair number of obstacles purely based 
on our gender, and these obstacles make it harder for women owned businesses to 
succeed let alone thrive.’ For example there are lots of cases where a woman would 
go to the bank and ask to borrow money but they wouldn’t give it to her and a man 
would go with the same idea and get the money.3 This is because generally in society 
people expect women to fail at becoming successful entrepreneurs. This is mainly 
because of the old ‘men are better than women at everything’ stereotype. This has 
been going on for a long time and is only beginning to change now. This means that 

                                                        
1 Scholars programme booklet p15 
2 https://tradingeconomics.com/united-kingdom/population-female-percent-of-total-wb-data.html 
3 https://successresources.com/uk/women-owned-businesses-fail/ 



scholars 2021programmeTHE HENRY BOX SCHOOL

47

there is a lot of prejudice to women failing. Another reason why there aren’t as 
many female entrepreneurs is because there aren’t enough female role models to 
look up to4. If there were more role models then women might feel more likely to try 
and follow in their footsteps. But the biggest one of all is obtaining financing. In the 
1990s over half of women business owners believed that they faced gender 
discrimination when dealing with trying to get a loan5. And 67% of women business 
owners reported difficulty in working with financial institutions6. This means that if 
they tried to borrow some money then lots of them wouldn’t get it simply because 
they were female.  
 
Small businesses contribute £1.9 trillion towards the UK economy7 and this means 
that if the UK wants to achieve stronger growth in their economy then they will have 
to support more entrepreneurs. 14.3% of men plan to start a business in the next 3 
years compared to 8.6% in women8. So why are women less likely to want to 
become entrepreneurs? A research paper written by Ethan Mollick says that 
overconfidence is the biggest psychological predictor of whether or not you’re going 
to become an entrepreneur. It says that women are less likely to become over-
confident. It also says that men are more prone to the fundamental attribution 
error. They’re much more likely than women to believe that their success is because 
of their own doing and failure is someone else’s fault. This is one of the main reasons 
why more men become entrepreneurs because you have to be overconfident to be 
an entrepreneur9. The government should put more help towards women becoming 
entrepreneurs because there is lots of potential in women that it is not being put to 
good use in building the economy and becoming entrepreneurs. 
 
One example of a successful female entrepreneur is Ella Mills. She was diagnosed 
with postural tachycardia syndrome, which meant that she couldn’t control her 
heart rate or blood pressure and the condition affected her autonomic nervous 
system.10 She turned to a plant-based lifestyle to try and help her with her condition 
and it started to work. She then started a blog called ‘Deliciously Ella’ and it took off 
and she has now made cookbooks, a deli in London and four ranges of food 
products.  
 

                                                        
4 https://www.companybug.com/why-are-there-fewer-females-entrepreneurs-compared-to-males-
entrepreneur/ 
5 https://www.referenceforbusiness.com/small/Sm-Z/Women-Entrepreneurs.html 
6 https://www.referenceforbusiness.com/small/Sm-Z/Women-Entrepreneurs.html 
7 https://iwcapital.co.uk/the-importance-of-entrepreneurship-to-the-uk-
economy/#:~:text=The%20small%20business%20arena%20makes,98%25%20of%20private%20sector%
20businesses.&text=Fueling%20this%20growth%20will%20be,domestic%20business%20and%20job%20
creation. 
8https://www.prowess.org.uk/facts/#:~:text=Only%208.6%25%20of%20all%20UK,%25%20of%20men
%20(Global%20Entrepreneurship. 
9 https://knowledge.wharton.upenn.edu/article/why-are-there-more-male-entrepreneurs-than-female-
ones/ 
10 https://www.globalcause.co.uk/plant-based-alternatives/a-qa-with-ella-mills-founder-of-deliciously-
ella/ 
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She is an example of a successful entrepreneur because for her she succeeded in 
doing what she enjoyed and her business worked well and encouraged people all 
over the country to try what she was doing as well. She contributed to economic 
growth because people bought her products and were inspired by her. And the more 
entrepreneurs the more the economy grows. 
 
Another example of a successful female entrepreneur is Nisha Katona. She is the 
founder of Mowgli street food restaurant and she experienced racial abuse as she 
was growing up to become a barrister11 then switched and started a restaurant. She 
is successful because her business managed to raise £80,000 for charity12 and she 
succeeded by starting her own business. She would also contribute to economic 
growth purely because she is making money and providing more jobs. 
 
So why aren’t there as many female entrepreneurs? One reason why there aren’t as 
many female entrepreneurs could be because there are still lots of examples of 
gender inequality around the world. Even fifty years ago the difference between 
women and men getting jobs was huge and this could still be affecting people now 
when they are trying to get a job or want to become entrepreneurs. Until quite 
recently women were expected to stay at home and do the housework and cook all 
the food. Another reason might be because there isn’t enough support for them and 
there aren’t as many people or businesses to help them. 
 
If women had better access to finance or more role models for successful 
entrepreneurs then they might be more encouraged to try and become an 
entrepreneur. Young people look up to their role models and aspire to be like them; 
however there aren’t many female entrepreneur role models. More things that 
would help would be: raising awareness of support, equalising maternity pay and 
improved data collection of business ownership. If all of this were provided then it 
would be likely that the ratio of male to female entrepreneurs would even out 
eventually and there wouldn’t be more males or females.  
 
The main reasons why people want to become entrepreneurs is they like the risks, or 
they can’t handle a 9 to 5 job, or they admire other entrepreneurs. Men and women 
are pretty equal on this but there are a few things that make it less likely for a 
woman to want to become an entrepreneur. Some of these things could be: less role 
models or having to take into account if they want to have a child. There are little 
things like this that mean that there are more male entrepreneurs. 
 
Entrepreneurs are usually some of the richest people in the world, in fact 9 of the 
top ten richest people in the world are entrepreneurs13. While not every 
entrepreneur will become rich, this shows that the richest are all entrepreneurs and 
enabling more entrepreneurs is key to economic growth. Seen as there are more 

                                                        
11 https://www.liverpoolecho.co.uk/news/liverpool-news/racists-threw-brick-through-window-
17791944 
12 https://www.business-live.co.uk/enterprise/inspirational-story-behind-indian-chain-17792723 
13 https://fee.org/articles/what-9-of-the-10-richest-people-in-the-world-have-in-common/ 
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women that aren’t entrepreneurs then having more female entrepreneurs will help 
the economy grow. 
 
The average income of a person in the UK is £31,00014 while the average income of 
an entrepreneur is £43,00015. This shows that if you are an entrepreneur then on 
average you will get £12,000 more, which is going towards the economy. This means 
that on average becoming an entrepreneur is better for the economy than getting a 
normal job and it means that you also earn more money. A bigger contributor to the 
economy is if entrepreneurs hire people then they create jobs, which is huge for 
economic growth. Overall, becoming an entrepreneur is better for the economy and 
yourself in terms of money.  
 
A counter argument is that the government could put more help to other parts that 
give in more money to the economy, rather than help females become 
entrepreneurs. There are lots of different things that the government could help 
with that would be better for the economy than enabling more female 
entrepreneurs. An example of this would be the service sector, which accounts for 
more than three quarters of the GDP16. Putting more work towards this than 
enabling more female entrepreneurs would contribute to the economy much more. 
Other things that would help achieve economic growth would be manufacturing and 
production, which are the other two main contributors to the economy. Why does 
the economy really need more female entrepreneurs when male entrepreneurs are 
contributing to the economy anyway? 
 
In conclusion I think that enabling more women entrepreneurs is definitely key to 
economic growth. Several reasons why, include: women are just as successful in 
businesses so if more of them became entrepreneurs then the economy would 
definitely grow. Another is that small businesses contribute so much money to the 
economy and there are a larger proportion of women who aren’t entrepreneurs so if 
they became entrepreneurs then the economy would grow even more. Another 
simpler answer is that more female entrepreneurs means more jobs which means 
more money for the economy. If you put all these arguments together then it is clear 
that enabling more women entrepreneurs is key to economic growth.  
 
 
 
 
 
 
 
 

                                                        
14 https://www.gq-magazine.co.uk/article/average-uk-
salary#:~:text=The%20average%20UK%20salary,around%20%C2%A331%2C461%20a%20year. 
15 https://uk.indeed.com/career/entrepreneur/salaries 
16 https://www.investopedia.com/articles/investing/042915/how-uk-makes-
money.asp#:~:text=The%20sectors%20that%20contribute%20most,manufacturing%2C%20construction
%2C%20and%20tourism. 
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Thomas 

Enabling More Women Entrepreneurs is Key to Economic Growth. Do you Agree? 

This essay will argue that enabling more women entrepreneurs is key to economic growth. 
Entrepreneurs are important to economic growth because they introduce new ideas, 
products and services into the community. This increases employment and increases the 
amount of money circulating in the economy but currently the majority of entrepreneurs 
Dthe workplace are well known, these inequalities are also present in entrepreneurship, 
women face many difficulties owning a business including struggling to get financial backing 
and not having the right support available to start and run a business. There are around one 
million more women in the UK than men however, there are double the number of male 
entrepreneurs than there are female1. Research shows that that the UK economy is missing 
out on 1.2 million new enterprises due to the unseen business potential of women2. This 
means the UK is losing out on new business ideas, products, and services as well as millions 
of pounds of potential profit. This essay will explore the ideas of women entrepreneurship 
and the benefit of increasing the number of businesses owned by women. This essay will 
start by investigating what makes a good entrepreneur and look at an example of a women 
who has applied these skills. It will then look at different forms of support for women 
owned businesses and go on to compare women’s businesses to men’s before exploring the 
point of view that all minority groups need to be encouraged and not just women. Lastly this 
essay will summarise the key factors and conclude how the advantages of women’s 
businesses are important to economic growth.  

An entrepreneur is a person who sets up a business or businesses, taking on financial risks in 
the hope of profit3. To understand how to be successful, upcoming entrepreneurs must look 
at what previous entrepreneurs have done and the skills they needed to apply whilst 
starting a business, they must also recognise what other entrepreneurs have got wrong. To 
be successful, any businessman or woman needs to be able to spot new opportunities in the 
market, whether identifying an unfulfilled need in the customer or coming up with new 
innovative products or services that will appeal to customers. Arguably, it is just as 
important that successful businessmen and women must have confidence in their ideas and 
act quickly and decisively upon any opportunities they are presented with. Confidence and 
self-belief are traits that anybody wanting to run a business must have. These qualities 
mean that you can get through the tough times that anybody has, whether it be sexist or 
racist abuse or not getting the right financial backing you are looking for. They must also not 
get put off by failure4 and learn from any mistakes they do make by looking at what they did 

                                                           
1 David Prosser, “Where are all the UKs female entrepreneurs?”, 
https://www.forbes.com/sites/davidprosser/2018/09/24/where-are-all-the-uks-female-
entrepreneurs/?sh=142668de5665 [16/5/21]  
2 “Women in enterprise: the untapped potential”, www.fsb.org.uk [16/5/21]  
3 https://languages.oup.com/ [16/5/21] 
4 Simon Middleton, “What makes a successful entrepreneur”, https://smallbusiness.co.uk/what-makes-a-
successful-entrepreneur-
2392408/?utm_source=bing&utm_medium=cpc&utm_campaign=smallbiz%20(dynamic)&utm_term=smallbusi
ness%20co&utm_content=Generic%20DSA [18/5/21]  
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wrong then acting to avoid repeating the mistakes. Nisha Katona is a British chef, food 
writer and founder of the chain of street food restaurants, Mowgli. She has overcome racist 
abuse she was a victim, she said that when she was younger “racists threw a brick through 
our window” because her family was the only foreign family in that neighbourhood5. She 
showed confidence and self-belief to forget these troubles and put them behind her. In 
overcoming these challenges, she has shown that she has the skills to be successful, these 
same skills need to be applied whilst starting a business and she has done this, building up 
her own chain of restaurants.  

There are also now 1.5 million self-employed women in the UK alone6. Although not all 
these women run their own businesses, some will be freelance workers, the fact that there 
are women who have done what it takes to work independently and create opportunities 
for themselves proves that women can have the right qualities to become entrepreneurs 
and have a positive impact on the economy, even if the job a woman has or the business 
they own is only small and part time. The more women that get involved in independent 
working the easier it will become for others to try starting their own business. These 
successful businesswomen will act as role models and inspiration to others, encouraging 
them to follow up on their ideas for new products or services, starting and growing 
businesses and making money. This can create a chain reaction and overall will benefit the 
economy. 

For women to start and grow businesses to the point at which they can make an impact on 
the economy they need to have the right support when starting a business, however, this is 
not unique to women, any entrepreneur can benefit from support. Advice and support help 
people who do not know how to get started in developing a business from their idea, 
market their products and services, find sales opportunities as well as offering many other 
forms of help. In the past there were very few places for women to find support tailored 
specifically for them as there was not much awareness of women starting a business. The 
support needed is similar to the support a man would need but men and women approach 
entrepreneurship differently so tailored advice is needed, it is also much harder for a 
woman to access general entrepreneurship support. More recently there has been more 
support for female entrepreneurs, types of support available are workshops, which include 
informative speeches and being able to meet other businessmen or women who have been 
successful as well as information about world networks and agencies to work with. There 
are also now many websites that provide support such as www.greatbusiness.gov.uk and 
www.startuploans.co.uk, but there is still a need for more. 

 Arguably, one of the most important types of support is financial backing. Money can be 
the biggest barrier to starting a business, some form of early investment is needed to start a 
business, this is often called a capital investment. This can be a large capital investment for 
example, to rent a building or buy specialist equipment, or a modest investment for a small 

                                                           
5 Tom Houghton, “Racists threw a brick through our window but they weren't going to stop me making it”, 
https://www.liverpoolecho.co.uk/news/liverpool-news/racists-threw-brick-through-window-17791944 
19/5/21  
6 “Facts about women in business”, https://www.prowess.org.uk/facts/ 20/5/21  
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marketing campaign. Once off the ground, growing your business quickly will also need 
significant amounts of money, for example to hire more staff. Most people, even having 
started a successful business will not have the spare money required to invest. This is where 
financial loans come in and there are now a wide variety of business loans available, the 
trouble is getting the loans in the first place. Loans must be repaid but whilst men appear to 
be trusted to re-pay a loan and therefore are able to secure loans, women generally are not 
trusted by many business loans companies as they believe that women will struggle to pay it 
back. There is no evidence to back these beliefs, it is just based on what gender somebody 
is, as shown below women tend to run stable businesses that make small but consistent 
profits. In the U.S., 42% of all businesses are now owned by women, and 62% of women 
entrepreneurs report that they experience some form of gender bias during the funding 
process7. These statistics clearly show how common these troubles are. The support that is 
offered needs to be more accepting of women before the increase in amount of support can 
be recognised as an improvement, once there is better support this would enable more 
women to be involved in businesses and make it easier to drive the business to success 
therefore, increasing the economy. 

To consider the impact of entrepreneurs on economic growth it must be defined. Typically, 
economic growth is defined as an increase in the amount of goods and services produced 
per head of the population over a period of time8.To understand how big an impact 
increasing the number of women’s businesses would have on the economy the similarities 
and differences between men’s and women’s businesses must be explored. Many women 
start businesses because they find it is easier to balance work and family life, they do not 
start businesses for the potential of large profits. This leads to them taking fewer risks 
because that are more likely to settle for lower financial returns as long as their other needs 
(work-life balance) are achieved. The result is that many businesswomen create stable, 
reliable businesses with smaller profits than male-owned businesses but almost always with 
a positive revenue. Male entrepreneurs are typically more focussed on achieving larger 
profits, more quickly and are prepared to take bigger risks to achieve that profit, these risks 
do not always pay off and can result in significant financial losses or business failures. As 
mentioned above women struggle to get adequate support and financial backing to start 
and grow their businesses. Men however often find it easier to start a business as they have 
easier access to finances and support9. These are just a few examples of the differences 
between men’s and women’s businesses, other examples exist but they are all general 
themes, no example will be what happens one hundred percent of the time, there are 
variables. Analysis of this evidence shows that men’s and women’s businesses are quite 
different, but both impact the economy for the better but just in different ways. 

                                                           
7 Dayna Winter, “Getting funded: how gender bias affects woman founders”, 
https://www.shopify.co.uk/blog/gender-bias-funding [20/5/21] 
8 https://languages.oup.com/ [16/5/21]  
9 Martin Zwilling, “men vs women entrepreneurs: here are the facts”, 
https://www.businessinsider.com/battle-of-the-sexes-do-men-or-women-make-better-entrepreneurs-2010-
11?r=US&IR=T#women-start-companies-to-better-balance-their-work-and-family-lives-1 [3/6/21]  
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Women are not the only group of people who are disadvantaged however, other minority 
groups such as transgenders suffer from similar injustice. In the US there are around 28 
million small businesses and only 909 are owned by someone who identifies as LGBTQ+, of 
the 909 businesses only 2 percent of them are owned by a transgender owner10. Like female 
entrepreneurs, the support available is limited but improving, with some organisations such 
as ROMBA offering events and annual conferences as well as creating a supportive 
community for the future of LGBTQ+ business owners11. In this way, minority groups seem 
extremely similar to Women in the way they are treated, and this shows the amount of 
business potential that is still unseen. With the right encouragement and assistance there 
can be so many more successful entrepreneurs that can have a huge impact on the 
economy. 

 

Evidence indicates that women setting up their own businesses do not always match the 
definition of an entrepreneur (an entrepreneur is a person who sets up a business or 
businesses, taking on financial risks in the hope of profit12). Women have different reasons 
for starting businesses to men and these reasons are not well known or accepted, with most 
views of entrepreneurs, support available for them and what people see as success all being 
related to financial risk and profit making. As well as this, women are also disadvantaged by 
other issues, such as gender inequalities, limiting their ability to succeed as an entrepreneur.  
Women’s businesses are typically stable and make a profit which in turn will have a positive 
impact on the economy. If given more support so that more women started their own 
businesses it would be possible to make a drastic improvement on the economy. Women 
can be just as successful as men if given the chance and if more women get inspired by the 
already successful entrepreneurs, then it can unlock a whole new set of women who are 
willing to give entrepreneurship a go. 
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Zak 
Enabling more women entrepreneurs is key to economic growth. Do you agree? 

Entrepreneurship is a huge part of the UK’s economy1, and yet it is largely underexploited. 
The UK is missing out on a huge portion of the skills and ideas from women, relying more on 
the male majority2, and enabling women to start their own business is the logical way 
forward. It is estimated that enabling female entrepreneurs would add an astounding $12 
trillion to the global economy, and if women’s business matches the level of men’s business, 
it is predicted that it would add an overwhelming $28 trillion, equivalent to 26 per cent of 
the global economy3. This essay will discuss how encouraging more women to enter this 
sector is key to economic growth, and how they’re a reliable, yet underutilised, resource, 
with abilities no different to men. What will also be discussed are both the short term and 
long-term effects that would be felt by the United Kingdom by enabling more women, 
involving its possible impacts on future investment and migration to the country. This essay 
will contemplate and weigh the possibilities of focusing on enabling more men or ethnic 
groups over women, and tackle stereotypes and expectations that damage women’s 
prospects.  

As male entrepreneurs are more likely to scale up to a £1 million turnover4, a rational 
conclusion would be to invest in them even more. This would increase their chances of 
achieving this high rate, and will hopefully boost the economy, but despite men having 
better chances of reaching that scale, it is still relatively rare. Micro-businesses account for 
an overwhelming 96 per cent of all businesses in the United Kingdom5, showing that 
enterprises infrequently grow substantially, no matter their odds. Enabling more women in 
entrepreneurship would bring more businesses to the table, and, because of that, it would 
be practically guaranteed that, putting the entrepreneur’s gender aside and viewing 
entrepreneurship as a whole, it would increase the number of businesses surpassing the £1 
million turnover mark, hugely benefitting the economy. Building upon that, it is a 
misconception that female-owned businesses underperform as they start and remain small, 
however this is not just isolated to woman-run businesses, but also their male counterparts. 
Despite how it may sound, this isn’t a bad thing, with studies showing that small and 
medium-sized enterprises (SMEs) account for a staggering 99.9 per cent of businesses6 and 
52 per cent of the turnover in the private sector7. 

1 The Federation of Small Businesses, ‘UK Small Businesses Statistics’,  https://www.fsb.org.uk/uk-small-business-
statistics.html#:~:text=SMEs%20and%20the%20Economy%3A&text=SMEs%20account%20for%2099.9%25%20of,%C2%A32.3%20trillion%
20(52%25). [2020] 
2 Guillermina Correa, ‘UNEIs 2020 Report on Gender and Small Businesses’, https://blog.ueni.com/report-gender-small-business-
female/#:~:text=Business%2C%20Gender%20%26%20Country- , [9 November 2020] 
3 Jonathan Woetzel, Anu Madgavkar, Kweilin Ellingrud, Eric Labaye, Sandrine Devillard, Eric Kutcher, James Manyika, Richard Dobbs, 
and Mekala Krishnan,  ‘How Advancing Women’s Equality can add $12 Trillion to Global Growth’, https://www.mckinsey.com/featured-
insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth [1 September 2015] 
4Alison Rose, ‘The Alison Rose Review of Female Entrepreneurship’, 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/784324/RoseReview_Digital_FINAL.P
DF [March 2019] 
5 Matthew Ward, Business Statistics, https://researchbriefings.files.parliament.uk/documents/SN06152/SN06152.pdf [22 January 2021] 
6 The Federation of Small Businesses, ‘UK Small Businesses Statistics’,  https://www.fsb.org.uk/uk-small-business-
statistics.html#:~:text=SMEs%20and%20the%20Economy%3A&text=SMEs%20account%20for%2099.9%25%20of,%C2%A32.3%20trillion%
20(52%25). [2020] 
7 Matthew Ward, ‘Business Statistics’, https://researchbriefings.files.parliament.uk/documents/SN06152/SN06152.pdf [22 January 2021] 
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Some people argue that both men and women need to be enabled in entrepreneurship 
equally8, saying that, as they both contribute to the economy, both should be enabled. 
While both men and women face many challenges during the process of setting up a 
business, women in particular tend to experience more in number and severity9. Society-
enforced stereotypes, such as apparent female weakness and the notion that women-run 
businesses underperform, often influence countless critical steps necessary for the process 
of business start-up10. This has led to numerous female-owned business failing to acquire 
the funds required to grow as a result of them being rejected by banks because of their 
gender11. Female-owned businesses also often lack the traction to even start-up, due to, as 
mentioned before, the fact that they are often viewed, owing primarily to stereotypes, as 
unfavourable by investors and banks alike, but also because society enforces the tale that 
men are the ones who enter and succeed in entrepreneurship, not women. This is 
reinforcing the verity that society favours men, and where female-business stereotypes can 
hinder a woman’s success, male-business stereotypes often succour men’s chances. 
Stereotypes still affect business, as traits like aggressiveness can win men important roles, 
however are still be looked down upon in women, damaging their chances of progression. 
Women also lack role models and mentors, a commonly overlooked, but often key, genesis, 
as it proves that such ventures are possible, and frequently inspires and encourages others, 
after viewing other individuals’ successes, to take up entrepreneurship. Enabling more 
women would create those role models that many women lack, encouraging more women 
to enter the sector. All these factors show why women need to be enabled more to achieve 
the success in business that society has awarded to men, and, long term, benefit the sector. 

Ethnic minorities, like women, are an underutilised resource. They account for a substantial 
14 per cent of the United Kingdom’s population, but that is set to change, with, by 2051, an 
estimated one in five of the population being of an ethnic minority group12. Ethnic 
minorities already have a substantial imprint on the British economy, with ethnic-minority-
owned businesses contributing £25 to £32 billion to the economy in 201513, equivalent to 
that of the UKs chemical industry and, in 2012 had more than £300 billion in purchasing 
power14, a figure that has considerably risen since. Moreover, 20 per cent of the population 
aged 24 and under are Black, Asian and minority ethnic groups (BAME), showing us that 
there is already substantial growth in the BAME population, and is important because many 
of these young people will be part of the next generation of entrepreneurs. Enabling ethnic 
minorities in entrepreneurship is important and would lead to substantial economic growth. 
As women, in general, account for a significantly larger portion of the population, including 

                                                           
8Alison Rose, ‘The Alison Rose Review of Female Entrepreneurship’, 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/784324/RoseReview_Digital_FINAL.P
DF [March 2019] 
9 Rebecca Burn-Callander, ‘The Five Barriers to Women in Business’, https://www.telegraph.co.uk/business/women-entrepreneurs/five-
barriers/ [25 March 2019] 
10 Rebecca Burn-Callander, ‘The Five Barriers to Women in Business’, https://www.telegraph.co.uk/business/women-entrepreneurs/five-
barriers/ [25 March 2019]  
11 Rebecca Burn-Callander, ‘The Five Barriers to Women in Business’, https://www.telegraph.co.uk/business/women-entrepreneurs/five-
barriers/ [25 March 2019] 
12 Tera Allas, Marc Canal, Vivian Hunt, and Tunde Olanrewaju, ‘Problems amid Progress: Improving Lives and Livelihoods for Ethnic 
Minorities in the United Kingdom’, https://www.mckinsey.com/industries/public-and-social-sector/our-insights/problems-amid-progress-
improving-lives-and-livelihoods-for-ethnic-minorities-in-the-united-kingdom# [15 October 2020] 

13UKRI Economic and Social Research Council, ‘Supporting Ethnic Minority and Female Entrepreneurs’, https://esrc.ukri.org/news-events-
and-publications/evidence-briefings/supporting-ethnic-minority-and-female-entrepreneurs/ [February 2015]  
14 John De Napoli, ‘Ignored: The 14% of Consumers Big Firms do not Target’, https://www.theguardian.com/media-network/media-
network-blog/2013/jan/16/british-advertisers-ignore-ethnic-minorities [16 January 2013] 
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the women from ethnic minority groups, enabling more women would lead to significantly 
more economic growth compared to the growth that would be seen as a result of enabling 
ethnic minorities. This doesn’t mean we shouldn’t enable Black, Asian and minority ethnic 
groups though, as, as was said before, they would still bring growth. Both of these groups 
are key to economic growth, women are more numerous and would therefore have more of 
an impact on the economy, however we should not abandon BAME businesses as a place for 
growth, particularly those run by women of colour. 

For a country’s economy to grow, it would have to make the most of all its citizens’ skills and 
ideas, and this is no different for the UK. Over 50 per cent of the United Kingdom’s 
population is female15, yet women only account for one third of entrepreneurs16, suggesting 
that there is a huge underlying loss of business and the money that it would generate. 
Enabling these women is the logical way forward, especially after destabilising events like 
Brexit and Covid-19, as it would create a larger business population and would therefore 
bring in more money. Examples from around the world have shown that in countries where 
investment has been made into women’s business, there have been significant results. The 
United States has established multiple organisations and programmes to promote women in 
entrepreneurship, including the US SBA’s Office of Women’s Business ownership and the 
Women’s Business Centre Program17, which both strive to educate and aid women during 
the process of business start-up, and have been doing so successfully for many years. 
Approximately 36 per cent of businesses in the US are owned by women, an astonishing 
11.3 million businesses in all, an increase of six per cent from 2007 to 201718. It is estimated 
that female-owned businesses in the US have had an economic impact of $3 trillion19, and, 
statistics show, that women-led businesses do twice as well as their male counterparts20, 
leading to investors receiving 60 per cent better value from female entrepreneurs21. This 
proves that enabling more women brings economic growth, providing befits to the country 
as a whole. Britain would not be alone in the endeavour of enabling more women, as the 
majority of developed countries are also taking steps in this direction, for example, from 
2015 to 2016, the rate at which women became entrepreneurs was double that of men 
across the world22. 

A long-term effect of enabling more women in entrepreneurship could be an improved 
score from the Business Freedom Index, as more and more people enter the sector, the 

                                                           
15 Trading Economics, United Kingdom – ‘Population, Female (% of total)’, https://tradingeconomics.com/united-kingdom/population-
female-percent-of-total-wb-
data.html#:~:text=Population%2C%20female%20(%25%20of%20total%20population)%20in%20United%20Kingdom%20was,compiled%20f
rom%20officially%20recognized%20sources. [June 2021] 
16 Alison Rose, ‘The Alison Rose Review of Female Entrepreneurship’, 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/784324/RoseReview_Digital_FINAL.P
DF [March 2019] 
17 The Federation of Small Businesses, ‘Supporting Women’s Enterprise in the UK’ https://www.fsb.org.uk/static/f74bebb6-4947-4597-
817cb20a3dad5506/women-in-enterprise-report-v03.pdf [November 2018]  
18 The Federation of Small Businesses, ‘Supporting Women’s Enterprise in the UK’ https://www.fsb.org.uk/static/f74bebb6-4947-4597-
817cb20a3dad5506/women-in-enterprise-report-v03.pdf [November 2018]  
19 Carlos Miguel Gutierrez, ‘Women Entrepreneurs are driving economic growth’ https://www.huffpost.com/entry/women-
entrepreneurs-are-driving-economic-growth_b_59f7c3dce4b04494283378f3 [30 October 2017] 
20 Carlos Miguel Gutierrez, ‘Women Entrepreneurs are driving economic growth’ https://www.huffpost.com/entry/women-
entrepreneurs-are-driving-economic-growth_b_59f7c3dce4b04494283378f3 [30 October 2017] 
21 Carlos Miguel Gutierrez, ‘Women Entrepreneurs are driving economic growth’ https://www.huffpost.com/entry/women-
entrepreneurs-are-driving-economic-growth_b_59f7c3dce4b04494283378f3 [30 October 2017] 
22 Carlos Miguel Gutierrez, ‘Women Entrepreneurs are driving economic growth’ https://www.huffpost.com/entry/women-
entrepreneurs-are-driving-economic-growth_b_59f7c3dce4b04494283378f3 [30 October 2017] 
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better people will be educated on the topic of entrepreneurship, making the process of 
setting up a business, in many cases, easier23. An improved score on the Business Freedom 
Index has the potential to draw in investors to the country, inserting their money in already-
defined, as well as emerging, UK businesses, increasing their opportunities to expand, 
employing more people and drawing in more profits. A rise in investment would be felt 
positively by the economy, and could put the UK back on track after the downturn 
experienced as a result of events like Brexit. Moreover, both investors and customers alike 
might be attracted to companies due to their female creators, as, when given the option, 
many people wish to support businesses that face more discrimination, like female-owned 
businesses24. 

Another potential long-term effect is the possible increase of migration to the country, as 
people would be attracted to the nation, yet again, by the UK’s potential Business freedom 
index score. The term ‘migrant’ has been marred by negative media coverage over the past 
few years, with the media spreading stereotypes, and removing a lot of the words meaning. 
By definition, migrant means ‘a person who moves from one place to another, especially in 
order to find work’25, whether that’s voluntary migration or forced displacement. The 
migrants arriving in the UK aren’t just people displaced by conflicts, but are also from 
developed countries looking for better job opportunities26. Many of the UKs workers reject 
the more dirty, difficult and dangerous jobs, and many migrants fill these unskilled workers 
roles27. But, more importantly, the knowledge economy is a crucial sector in maintaining 
and expanding the economy, and is one of the largest on the planet, yet not enough of the 
nation’s population is entering the sector, forcing the knowledge economy to look abroad 
and importing many of their employees28. Despite the way it may sound, this is actually 
good, as it is broadening the pool of highly qualified workers that British firms can pick from, 
bringing them and their tax money to the country29. 

Right now, it is more of a struggle for women to start and grow a business, but as more 
women enter the sector, it would increase the ease of the process, and would bring a rise in 
all forms of business with a resulting increase of economic growth. While BAME in 
entrepreneurship is important, women account for a larger portion of the population, so the 
UK would gain more, in the first instance, by focusing on women. Enabling more women 
brings economic growth, as seen in countries like the US, and could potentially have an 
effect on future investment and migration to the country, due to an improved Business 
Freedom Index score. Overall, enabling more women in entrepreneurship is what the United 
Kingdom’s economy needs, especially after disrupting events like Brexit and Covid-19, and 
it’s simply the logical step forward. 

 

                                                           
23 Alison Rose, ‘The Alison Rose Review of Female Entrepreneurship’, 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/784324/RoseReview_Digital_FINAL.P
DF [March 2019] 
24 Barney Cotton, ‘Why Do Women Find it Harder Than Men to Access Funding?’ https://www.businessleader.co.uk/why-do-women-find-
it-harder-than-men-to-access-funding/69002/ [19 June 2019] 
25Oxford Learners Dictionary,  https://www.oxfordlearnersdictionaries.com/definition/american_english/migrant  
26 Dr Carlos Vargas-Silva and Dr Cinzia Rienzo, ‘Migrants in the UK: An Overview’,  
https://migrationobservatory.ox.ac.uk/resources/briefings/migrants-in-the-uk-an-overview/ [6 November 2020] 
27 Mariña Fernández-Reino and Dr Cinzia Rienzo, ‘Migrants in the UK Labour Market: An Overview’, 
https://migrationobservatory.ox.ac.uk/resources/briefings/migrants-in-the-uk-labour-market-an-overview/ [11 January 2021] 
28 Alan Brown, Val Davis, Bob Digby and Andy Leeder, (2016) Geography B, 90-91 
29 Alan Brown, Val Davis, Bob Digby and Andy Leeder, (2016) Geography B, 90-91 
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